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eSuqvy 
 

 

 

 1&  laxBu dh fof”kf’V;kW] d`R; vkSj drZO; %  

     

   fo”ofo|ky; esa deZpkfj;ksa@vf/kdkfj;ksa dh fu;qfDr o dkfeZd izcU/k laca/kh dk;ksZ dk 

fo”ofo|ky; ds ,DVl~ ,.M LVsV~;wVl~ ds pSIVj XIII /XXV esa fn, x;s izkfo/kkuksa ¼layXud&1]2½] ds 

vUrxZr fuoZgu djus gsrq] dkfeZd izcU/k vuqHkkx dh LFkkiuk dh x;h gSA dk;Z dh egRrk ,oa “kh?kz 

fuLrkj.k gsrq dkfeZd izcU/k vuqHkkx dks nks Hkkxksaa esa ck¡Vk x;k gSA “kS{kf.kd ,oa f”k{k.ksRrj 

vf/kdkfj;ksa ls lEcfU/kr dk;Z dkfeZd izca/k vuqHkkx& v rFkk f”k{k.ksRrj deZpkfj;ksa ls lEcfU/kr 

dk;Z dkfeZd izca/k vuqHkkx&c }kjk lEikfnr fd;s tkrs gSa] ftldk nkf;Ro dze”k% eq[; dkfeZd 

vf/kdkjh rFkk laLFkkiukf/kdkjh dks lkSaik x;k gSA 

 

 

    dkfeZd izca/k vuqHkkx ¼v½ bl vuqHkkx ds izHkkjh eq[; dkfeZd vf/kdkjh gSaA bldk xBu 

fo”ofo|ky; esa dk;Zjr “kSf{kf.kd] ”kks/k] izlkj dkfeZdksa ,oa f”k{k.ksRrj vf/kdkfj;ksa rFkk “kks/k ,oa 

izlkj lgk;dksas dh lsok lEca/kh i=kofy;ksa ds j[k j[kko] lsokykHk] lsok fuo`fRr o bl oxZ ds fjDr 

inksa ij fu;qfDr ds dk;ksZ vkfn dk izcU/ku djus ds fy, fd;k x;kA vuqHkkx esa eq[; dkfeZd 

vf/kdkjh ds vfrfjDr fuEu inksa dk l`tu fd;k x;k gS% 

 

1- lgk;d laLFkkiukf/kdkjh   1 in  

2- lgk;d dqylfpo ¼fu;qfDr ½  1 in 

3- ofj’B iz”kklfud vf/kdkjh   1 in 

4 oS;fDrd lgk;d&AA    1 in 

5- iz”kklfud vf/kdkjh    3 in 

6- iz/kku lgk;d    1 in 

7- ofj’B lgk;d    4 in 

8- dfu’B lgk;d    1 in 

9- lgk;d ys[kkdkj    1 in 

10-i=okgd     1 in 

11-d̀f’k Jfed     3 in 

 

 bl vuqHkkx ds dk;ksZ dks fuEu rhu izdks’Bksa esa foHkkftr fd;k x;k gS% 

 

1- laLFkkiuk izdks’B  

   ¼v½ pkyw fjdkMZl  

   ¼c½ iqjkus fjdkMZl 

2- fu;qfDr izdks’B 



3- fof/kd] tk¡p] “kklu ls i=kpkj ,oa uhfrxr izdj.kksa dk izdks’B 

 

laLFkkiuk izdks’B ds dk;ksZ dh ns[k&js[k@vuqJo.k] vuqHkkx vf/kdkjh }kjk ,oa fu;qfDr o 

fof/kd izdks’Bksa ds dk;ksZ dh ns[k&js[k@vuqJo.k  dze”k% lgk;d eq[; dkfeZd vf/kdkjh@lgk;d 

dqylfpo ¼fu;qfDr½ rFkk lg eq[; dkfeZd vf/kdkjh@lgk;d laLFkkiukf/kdkjh ds }kjk fd;k tkrk 

gSA   

 

dkfeZd izcU/k vuqHkkx&v fo”ofo|ky; dh egRoiw.kZ bdkbZ gSA fo”ofo|ky; esa dk;Zjr yxHkx 

700 f”k{kdksa rFkk 200 f”k{k.ksRrj vf/kdkfj;ksa@deZpkfj;ksa ds dkfeZd izcU/k dk nkf;Ro eq[;r% bl 

vuqHkkx ij gSA orZeku esa  fo”ofo|ky; ds vUrxZr  “kS{kf.kd] “kks/k ,oa izlkj dk;ksZ ds fy, 9 

egkfo|ky; LFkkfir gSa] d`f’k rFkk d`f’k ls lacaf/kr m|ksxksa dks c<+kok nsus ds fy, ,d fo”ofo|ky; 

QkeZ rFkk izlkj o “kks/k funs”kky;ksa ds vUrxZr d`f’k foKku dsUnz o m|ku vuqla/kku ,oa “kks/k dsUnz 

mRRkjk[k.M jkT; ds fofHkUu tuinksa esa LFkkfir gSaA blds vfrfjDr “kks/k funs”kky; ds vUrxZr 

dksvkfMZusVsM ifj;kstuk,sa rFkk ,M&gkWd ifj;kstuk,sa py jgh gSaA bu lHkh ds fy, ekuo lalk/ku 

dh O;oLFkk dk nkf;Ro dkfeZd izca/k vuqHkkx ¼v½ ij gh gSA    

 

fo”ofo|ky; dh fofHkUu bdkbZ;ksa esa fjDr rFkk uo l`ftr inksa dk vkadyu] vkj{k.k ds 

vuqlkj foKkiu rFkk p;u izfdz;k iw.kZ djuk] p;uksijkUr fu;qfDr i= fuxZr djuk rFkk O;fDrxr 

i=kofy;ksa dk j[kj[kko djuk] fu;eksa ds vuqlkj lsokykHk nsuk] lsokfuo`fRr bR;kfn dk;Z bl 

foHkkx }kjk fd;k tkrk gSA blds vfrfjDr le; le; ij f”k{k.k ,oa f”k{k.ksRrj vf/kdkfj;ksaa dks 

dSfj;j ,MokalesUV Ldhe rFkk ilZuy izeks”ku ds vuq:i inksUufr rFkk vko”;drkuqlkj oSKkfudksa 

,oa “kks/kdrkZvksa dh lacaf/kr vuqla/kku dsUnzksa esa rSukrh o LFkkukUrj.k dh izfdz;k,sa lqfuf”pr djus 

rFkk oSKkfudksa ds dk;Z”kkykvksa] lsehukj vkfn esa Hkkx ysus] vuq”kklukRed dk;Zokgh] f”k{kdksa dh 

n{krk vkadyu vkfn ls lEcfU/kr dk;ksZ ds fu’iknu rFkk f”k{kdksa] vf/kdkfj;ksa ls lacaf/kr ekeyksa esa 

fo”ofo|ky; dh bdkbZ;ksa] “kklu o vU; laLFkkvksa ls i=kpkj vkfn dk nkf;Ro bl vuqHkkx ij gSA 

   

   

2& vf/kdkfj;ksa vkSj deZpkfj;ksa dh “kfDr;k¡ vkSj drZO; %   

   ¼1½   vij eq[; dkfeZd vf/kdkjh@eq[; dkfeZd vf/kdkjh %  

1- vuqHkkx ds dk;ksZ dk leqfpr o ;Fkkle; iw.kZ dj fy, tkus dh O;oLFkk djuk A 

2- f”k{kdksa@f”k{k.ksRrj vf/kdkfj;ksa ds laLFkkiuk fo’k;d izdj.kksa ij ekuuh; izca/k 

ifj’kn o dqyifr th }kjk nh x;h Lohd`fr ds vuqlkj fdz;kUo;u lqfuf”pr 

djukA   

3- ekuo lalk/kuksa dh O;oLFkk djukA 

4- “kklu Lrj ls vko”;drkuqlkj inksa dh Lohd`fr izkIr dj “kS{kf.kd ,oa f”k{k.ksRrj 

vf/kdkfj;ksa ds fjDr inksa dks foKkfir djuk] p;u izfdz;k laEiUu gksus ij fu;qfDr 

i= tkjh djuk A 



5- vf/k’Bku ds vko”;d nLrkostksa@vfHkys[kksa dh xksiuh;rk cuk;s j[kukA  

6- vuqHkkx ls lacaf/kr dk;ksZ gsrq fo”ofo|ky; dh bdkbZ;ksa] “kklu o vU; laLFkkvksa ls 

i=kpkj djuk A 

7- lacaf/kr uhfr;ksa@fu;eksa] ifjfu;eksa esa la”kks/ku gsrq dk;Zokgh djukA 

8- foHkkxh; foRr vkgj.k fu;a=d vf/kdkjh ds dk;Z A 

9- lwpuk dk vf/kdkj vf/kfu;e] 2005 ds vUrxZr dkfeZd izca/k vuqHkkx ds foHkkxh; 

vihyh; vf/kdkjh ds dk;ksaZ dk fuoZgu A 

10- dqyifr th }kjk le; le; ij funsZf”kr dk;ksaZ dk fUk’iknu djukA 

 

          laidZ nwjHkk’k la[;k 05944&233623¼dk½  

 

  ¼2½   lg eq[; dkfeZd vf/kdkjh@lgk;d laLFkkiukf/kdkjh %  

 

1- uhfrxr ekeyksa] “kklu ls i=kpkj] fof/k o tk¡p laca/kh izdj.kksa esa vkys[k@  

vk[;k rS;kj djuk A lacaf/kr izdj.kksa ij izcU/k ifj’kn gsrq izLrko rS;kj djuk  

rFkk ek0 izcU/k ifj’kn ds vuqeksnu ds i'pkr~ iz”kklfud vkns”k rS;kj djukA 

2- mPp U;k;ky;@mPpre U;k;ky; esa nk;j fjV ;kfpdkvksa ij vk[;k rS;kj djukA 

3- deZpkjh laxBuksa ds vuqHkkx ls lacaf/kr ekeyksa ds fuLrkj.k esa lg;ksx djukA  

4- vij eq[; dkfeZd vf/kdkjh@eq[; dkfeZd vf/kdkjh }kjk le; le; ij funsZf”kr 

lHkh dk;ksaZ dk laiknu djuk A 

 

   laidZ nwjHkk’k la[;k 05944&233623¼dk½  

 

  ¼3½   lgk;d eq[; dkfeZd vf/kdkjh@lgk;d dqylfpo ¼fu;qfDr½ %  

1- l`ftr] Hkjs x;s rFkk fjDr inksa rFkk jksLVj vkfn dk ys[kk&tks[kk j[kuk A 

2- fjfDr;ksa dks Hkjus gsrq “kklu ls i=kpkj dk vkys[k rS;kj djuk A 

3- foKkiu o p;u izfdz;k ds dk;ksZa esa eq[; dkfeZd vf/kdkjh dks lg;ksx nsukA  

4- lg eq[; dkfeZd vf/kdkjh@vij eq[; dkfeZd vf/kdkjh@eq[; dkfeZd vf/kdkjh 

}kjk le;&le; ij funsZf”kr dk;ksZa dk lEiknuA   

laidZ nwjHkk’k la[;k 05944&233623¼dk½  

 

  ¼4½   oS;fDrd lgk;d&AA %  

   eq[; dkfeZd vf/kdkjh }kjk le; le; ij funsZf”kr dk;ksZa dk lEiknu djuk] 

xksiuh; i=kofy;ksa dk j[k&j[kko djuk] vk”kqys[ku&dk;Z djuk rFkk izfrfnu izkIr gksus 

okyh Mkd dk i`’Bkadu djuk o funsZ”kkuqlkj vU; dk;Z djuk] nwjHkk’k laidZ ds dk;Z 

vkfnA   

laidZ nwjHkk’k la[;k 05944&233623¼dk½  

 

     



 ¼5½   ofj’B iz”kklfud vf/kdkjh %  

1- lgk;d eq[; dkfeZd vf/kdkjh@lg eq[; dkfeZd vf/kdkjh@vij eq[; dkfeZd 

vf/kdkjh@eq[; dkfeZd vf/kdkjh ,oa lgk;d laLFkkiukf/kdkjh ds }kjk funsZf”kr lHkh 

dk;ksZ dk laiknu djukA 

2- lHkh “kSf{kd ,oa f”k{k.ksRrj vf/kdkfj;ksa ds leLr vfHkys[kksa dk j[k&j[kko iVy   

 lgk;dksa ds }kjk djokuk A 

3-  lacaf/kr ekeyksa esa funsZ”kkuqlkj izcU/k ifj’kn gsrq izLrko rS;kj djuk rFkk izcU/k ifj’kn 

ds }kjk fy;s x;s fu.kZ;ksa ds laca/k esa dk;Zokgh lqfuf”pr djukA  

4-  iVyksa dh i=kofy;ksa dks lgk;d laLFkkiukf/kdkjh@lgk;d eq[; dkfeZd 

vf/kdkjh@lg eq[; dkfeZd vf/kdkjh@vij eq[; dkfeZd vf/kdkjh@eq[; dkfeZd 

vf/kdkjh dks vxzzzlkfjr djuk A 

5-  fofHkUu laLFkkvksa }kjk ek¡xh x;h lwpukvksa dk fuLrkj.k djukA 

 

                   laidZ nwjHkk’k la[;k 05944 233623 ¼dk½ 

 

      ¼6½  iz”kklfud vf/kdkjh %  

1- eq[; dkfeZd vf/kdkjh@vij eq[; dkfeZd vf/kdkjh@lg eq[; dkfeZd 

vf/kdkjh@lgk;d eq[; dkfeZd vf/kdkjh@lgk;d laLFkkiukf/kdkjh] lgk;d 

dqylfpo ¼fu;qfDr½] ofj’B iz”kklfud vf/kdkjh ds }kjk funsZf”kr lHkh dk;kasZ dk 

laiknu djukA 

2- vius iVy ls lacaf/kr i=kofy;ksa dk j[kj[kko djuk] lwpuk,sa rS;kj djukA 

3- lacaf/kr i=kofy;ksa ij fu;ekuqlkj fVIi.kh@laLrqfr ntZ@Vafdr dj vfxze dk;Zokgh 

gsrq izLrqr djuk A 

                                      laidZ nwjHkk’k la[;k 05944 233623 ¼dk½ 

 

 

 ¼7½  iz/kku lgk;d %  

    eq[; dkfeZd vf/kdkjh@vij eq[; dkfeZd vf/kdkjh@lg eq[; dkfeZd 

vf/kdkjh@lgk;d eq[; dkfeZd vf/kdkjh@lgk;d laLFkkiukf/kdkjh@lgk;d dqylfpo 

¼fu;qfDr½@ofj’B iz”kklfud vf/kdkjh ¼;FkkfLFkfr½ ds }kjk funsZf”kr lHkh dk;ksZa dk laiknu 

djuk] lacaf/kr iVy ds “kS{kf.kd ,oa f”k{k.ksRrj vf/kdkfj;ksa ds i=kofy;ksa esa vkys[k ,oa 

izkys[k Vafdr dj izLrqr djuk rFkk i=kofy;ksa dk j[k&j[kko djuk A  

 

    ¼8½  dfu’B@ofj’B lgk;d %  

      eq[; dkfeZd vf/kdkjh@vij eq[; dkfeZd vf/kdkjh@lg eq[; dkfeZd 

vf/kdkjh@lgk;d eq[; dkfeZd vf/kdkjh@lgk;d laLFkkiukf/kdkjh@lgk;d dqylfpo 

¼fu;qfDr½@ofj’B iz”kklfud vf/kdkjh ¼;FkkfLFkfr½ ds }kjk funsZf”kr lHkh Vad.k o vU; 



dk;ksZa dk laiknu djuk rFkk dk;kZy; ds fofHkUu vfHkys[kksa rFkk i=kfy;ksa ,oa iaftdkvksa 

dk mfpr <+ax ls j[k&j[kko djukA 

 

 ¼9½  lgk;d ys[kkdkj%  

    vuqHkkx ¼v½ ,oa ¼c½ ls lacaf/kr osru o fcyksa dk Hkqxrku rFkk fu;qfDr;ksa ls lacaf/kr 

ys[kk dk;ZA   

¼10½  i= okgd@d`f’k Jfed % i=okgd@d`f’k Jfedksa ls vuqHkkx ds i=ksa dks fofHkUu foHkkxksa esa 

igq¡pkus dk dk;Z fy;k tk jgk gSA 

 

3&yksd izf/kdkjh vFkok mlds dfeZ;ksa }kjk vius d`R;ksa ds fuoZgu ds fy, /kkfjr rFkk iz;qDr fd;s 

tkus okys fu;e] fofu;e] vuqns”k] funsZf”kdk vkSj vfHkys[k dh lwpuk %   

 

      fo”ofo|ky; esa deZpkfj;ksa@vf/kdkfj;ksa dh fu;qfDr o dkfeZd izcU/k laca/kh dk;ksZ dk 

fuoZgu djus gsrq] fo’ofo|ky; ds ,DVl~ ,.M LVsV~;wVl~ ds pSIVj XIII /XXV esa fn, x;s izkfo/kkuksa 

ds vuq:i “kS{kf.kd ,oa xSj “kS{kf.kd vf/kdkfj;ksa dh fu;qfDr;kW djus gsrq dk;Zokgh lqfuf”pr djuk] 

dSfj;j ,MokalesaUV Ldhe ds vUrxZr f”k{kdksa dks feyus okys ykHk vuqeU; djkuk ¼layXud 3½A 

fo”ofo|ky; deZpkfj;ksa ds fy, fo”ofo|ky; ifjfu;eksa ds v/;k; XXV ds izLrj&6 (iv) ds 

vUrxZr vf/ko’kZrk vk;q esa la”kks/ku fd;k x;k gS] vc ;g 60 o’kZ dj fn;k x;k gSA  bl v/;k; 

dh /kkjk&28(r) 3- Emoluments esa inksa ds l`tu rFkk fo”ofo|ky; deZpkfj;ksa ds osrueku dks 

la”kksf/kr dj fn;k x;k gSA  le;&le; ij “kklu Lrj ls fuxZr fd;s x;s “kklukns”kksa dk 

dk;kZUo;u djuk]  fo”ofo|ky; esa f”k{kdksa rFkk deZpkfj;ksa dks U;k;laxr rFkk mfpr fu.kZ;ksa dks 

ykxw djus gsrq funs”kd iz”kklu }kjk xfBr dh x;h lfefr;ksa esa of.kZr izkfo/kkuksa ds vuqlkj d`R;ksa 

dk dk;kZUo;u djuk] f”k{kdksa dks mPp f”k{kk ds fy, LVMh yho dh lqfo/kk vuqeU; djkuk 

¼dk;kZy; vkns”k la[;k Mh,,e@desVh@924 fn0 ebZ 21] 2010 ,oa Mh,,e@desVh@404 fnukad 

19 vizsy] 2005 ¼layXud 4] 5 o 6½ rFkk mUgsa mPp f”k{kk gsrq voSrfud vlk/kkj.k vodk”k 

fnykukA 

 

4& uhfr cukus ;k mlds dk;ZkUo;u ds laca/k esa turk ds lnL;ksa ls ijke”kZ ds fy;s ;k muds 

izfrfuf/kRo ds fy, fo|eku O;oLFkk ds laca/k esa lwpuk % bl lac/k esa fo”ofo|ky; dh loksZPp 

lfefr *izcU/k ifj’kn* ds }kjk uhfrxr ekeyksa esa fu.kZ; fy, tkrs gSa vkSj rn~uqlkj mudk 

dk;kZUo;u fd;k tkrk gSA bl lfefr esa turk dk Hkh izfrfuf/kRo gksrk gSA 

 

5& nLrkostksa] tks yksd izkf/kdkjh }kjk /kkfjr ;k mlds fu;a=.kk/khu gS] Jsf.k;ksa ds vuqlkj 

   fooj.k %     

   1-  dqylfpo % fo”ofo|ky; ds Nk=ksa ls lacaf/kr lHkh nLrkostA   

  2-  foRr fu;a=d % foRr ls lacaf/kr lHkh nLrkostA 

  3-  leLr vf/k’Bkrk@funs”kd % “kSf{kf.kd] ”kks/k ,oa izlkj ls lacaf/kr lHkh  

       nLrkostA 



 

6& cksMkasZ] ifj’knksa] lfefr;ksa vkSj vU; fudk;ksa dk fooj.k] lkFk gh fooj.k fd D;k mu cksMkasZ] ifj’knksa] 

lfefr;ksa vkSj vU; fudk;ksa dh cSBdsa turk ds fy, [kqyh gksaxh ;k cSBdksa ds dk;ZoR`r rd turk 

dh igqWp gksxh %  cksMkasZ] ifj’knksa] lfefr;ksa vkSj vU; fudk;ksa dk fooj.k layXud&4&6 esa n”kkZ;k 

x;k gSA bu fudk;ksa dh cSBdksa ds dk;Zo`Rr lkekU;r% turk ds fy, [kqyh ugha gksxhA 

7& yksd lwpuk vf/kdkfj;ksa ds uke] inuke vkSj vU; fof”kf’V;k¡ %  

1- fo”ofo|ky; Lrj ij MkW0 vk”kh’k dqekj JhokLro] uksMy vf/kdkjh] lwpuk dk vf/kdkj 

izdks’B@funs”kd iz”kklu ,oa vuqJo.k rFkk Mk0 vkse izdk”k] leUo;d] lwpuk dk vf/kdkj 

izdks’BA  

2- dkfeZd izca/k vuqHkkx&*v* o *c* gsrq Jh Lokeh ukFk] yksd lwpuk vf/kdkjh@lgk;d 

laLFkkiukf/kdkjh ¼laidZ % nwjHkk’k la[;k 05944&233623 ¼dk0½ rFkk MkW0 vkj0,l0 pkSgku] 

foHkkxh; vihyh; vf/kdkjh@vij eq[; dkfeZd vf/kdkjh ¼laidZ % nwjHkk’k la[;k 05944&233623 

¼dk0½A 

 

8& fu.kZ; djus dh izfdz;k ¼i;Zos{k.k ,oa mRrjnkf;Ro ds Lrj lfgr½ % lHkh cksMksZa] ifj’knksa] lfefr;ksa 

,oa vU; fudk;ksa ds dk;Zo`Rr dh laLrqfr ,oa vU; l{ke vf/kdkfj;ksa }kjk fn;s x;s fn”kk&funsZ”kksa 

dks] ekuuh; izca/k ifj’kn@dqyifr egksn; ds vuqeksnuksijkUr dk;kZfUor fd;k tkrk gSA 

 

9& vf/kdkfj;ksa vkSj deZpkfj;ksa dh funsZf”kdk %  

1-  Jherh nhfIr vkj0 oS”;] eq[; dkfeZd vf/kdkjh 

2-  Mk0 vkj0,l0 pkSgku] vij eq[; dkfeZd vf/kdkjh 

3-  Mk0 vk”kqrks’k flag] lg eq[; dkfeZd vf/kdkjh 

4-  Mk0 vejnhi] lgk;d eq[; dkfeZd vf/kdkjh 

5-  Jh Lokeh ukFk] lgk;d laLFkkiukf/kdkjh@yksd lwpuk vf/kdkjh 

6-  Jh ,0,p0 [kku] ofj’B iz”kklfud vf/kdkjh 

7-  Jh “ks’k ukFk jke] lgk;d dqylfpo ¼fu;qfDr½ 

8-  Jh th0,l0 iVoky] oS;fDrd lgk;d&AA 

9-  Jh oh0,l0 iaokj] oS;fDrd lgk;d&AA 

10-  Jh th0,l0 dkdhZ] iz”kklfud vf/kdkjh 

11-  Jh ,e0,y0 ekS;kZ] iz”kklfud vf/kdkjh 

12-  Jh ds0,l0 egjk] iz”kklfud vf/kdkjh 

13-  ekS0 uwj]  iz”kklfud vf/kdkjh 

14-  Jh ch0th0 ;kno] iz”kklfud vf/kdkjh 

15-  Jh eukst iar] iz/kku lgk;d 

16-  Jh vkuUn flag fc’V] ofj’B lgk;d 

17-  Jh ,0,l0 ;kno] ofj’B lgk;d 



18-  Jh ,0ih0 nsojkM+h] dfu’B lgk;d 

19-  Jh c`tyky] d`f’k Jfed 

20-  Jh txnEck jk;] d`f’k Jfed 

21-  Jh /kus”oj mjk¡o] d`f’k Jfed 

22-  Jh #i flag] gsM dqd 

23-  Jh ts0lh0 ik.Ms;] i=okgd 

 

 

 

10& vius izR;sd vf/kdkjh vkSj deZpkjh }kjk izkIr ekfld ikfjJfed vkSj mlds fu/kkZj.k dh  

i)fr %  vius in ds vfrfjDr nkf;Roksa ds lEiknu gsrq vko”;drkuqlkj fo”ofo|ky; ds 

f”k{kdksa] f”k{k.ksRrj vf/kdkfj;ksa dks izcU/k ifj’kn }kjk ikfjr ladYi ds vuqlkj ekfld ikfjJfed 

ns; gS rFkk lsokfuo`Rr f”k{kdksa dks xSLV QSdsYVh ds :Ik esa Hkh fu;ksftr djus ds fy, ekfld 

ikfjJfed ns; gSA 

 

11& izR;sd vfHkdj.k dks vkoafVr ctV ¼lHkh ;kstukvksa] O;; izLrkoksa rFkk /ku fooj.k dh lwpuk 

lfgr½%  bl foHkkx dks vko”;drkuqlkj foRr fu;a=d }kjk le; le; ij ctV vkoafVr fd;k 

tkrk gSA 

 

12& vuqnku@jkt lgk;rk dk;Zdzeksa ds fdz;kUo;u dh jhfr] ftlesa vkoafVr jkf”k vkSj ,sls   

dk;Zdzeksa vkSj ,sls dk;Zdzeksa ds ykHkkfFkZ;ksa ds C;kSjs lfEefyr gSa%  ykxw ugha A 

 

13& fj;k;rksa] vuqKki=ksa rFkk izkf/kdkjksa ds izkIrdrkZvksa ds laca/k esa fooj.k %  ykxw ugha A 

 

14& d`R;ksa ds fuoZgu ds fy, LFkkfir ekud@fu;e % fo”ofo|ky; ds lHkh vf/kdkfj;ksa ,oa deZpkfj;ksa 

dks fo”ofo|ky; ds ,DVl~ ,.M LVsV~;wVl~ ds pSIVj XIII /XXV esa fn, x;s izkfo/kkuksa ds ekudksa ds 

vUrxZr dk;Z fy;k tkrk gSA 

 

15& fdlh bySDVªksfud #i esa miyC/k lwpuk ds laca/k esa C;kSjs % jkstxkj laca/kh lwpuk bySDVªksfud #i 

esa fo”ofo|ky; oSclkbZV  www.gbpuat.ac.in ij Hkh miyC/k jgrh gSA   

 

16& lwpuk izkIr djus ds fy, ukxfjdksa dks miyC/k lqfo/kkvksa dk fooj.k] fdlh iqLrdky; ;k 

okpuky; dh ;fn yksd mi;ksx ds fy, O;oLFkk dh x;h gks] rks mldk fooj.k % jkstxkj laca/kh 

lwpuk bySDVªksfud #i esa fo”ofo|ky; oSclkbZV  www.gbpuat.ac.in ij miyC/k djk;h tkrh 

gSA lkFk gh bl foHkkx lacaf/kr jkstxkj lwpukvksa dks fofHkUu jk’Vªh; ,oa {ks=h; lekpkj i=ksa esa 

izdkf”kr fd;k tkrk gS ftldh izfr;kW fo”ofo|ky; iqLrdky; rFkk fo”ofo|ky; dkfeZd foHkkx 

esa Hkh miyC/k jgrh gSaA lwpuk izkIr djus ds fy, vkus okys ukxfjdksa ds cSBus ,oa lwpukvksa ds 

voyksdu gsrq leqfpr LFkku miyC/k gSA  

 

 

17& ,slh vU; lwpuk tks fofgr dh tk,W %  “kwU;  

 

 

layXud % ;Fkksifj A 

eq[; dkfeZd vf/kdkjh 

http://www.gbpuat.ac.in/
http://www.gbpuat.ac.in/
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CHAPTER- XIII 
 

APPOINTMENT OF STAFF 

 
*1. (a)  All appointments shall be made strictly on the basis of merit. 

 
1-(b)  Reservation for candidates belonging to S.C./S.T. and other Backward classes 
in respect of posts under the University shall be given as per government orders 
applicable to the University in this behalf and in force time to time. 
 
(c) Changed/amended. 
(d) A dependent (wife or husband, son, unmarried daughter and widowed daughter) 

of an employee of the University who meets with untimely death or gets 
permanent disability during the service period may be appointed on any non-
teaching post for which he/she is suitable and fulfils the minimum qualifications, 
without selection procedure. 

 
WITH THE PROVISO THAT: 
 

i) The above facility will be given to only the dependents of employees 
who have put in atleast 3 years continuous service in the University and 
only if there is no other earning member in the family of the diceased. 

ii) If there are more than one member in the family of deceased, desirous 
to get employment, then the appointing authority shall select one of 
such persons on the basis of suitability particularly considering the 
interest of his widow and minor members of the family of the deceased. 

iii) Such appointment shall be made only against an existing vacancy. 
 

(e) In case of appointment through Personal Promotion Scheme approved by the 
Govt. of U.P. for teachers under G.O. No.840/12-8- 400 (19)/84 dated Sept. 10, 
1984 appointments shall be made as per the Govt. orders referred to above and 
as amended from time to time. 

(f) In case of direct requirement to non-teaching posts 2% vacabcues sgakk ve 
reserved fir Handicapped candidates.  If suitable Handicapped candidates are not 
found for selection, the vacancies shall be treated as un-reserved and will be filled 
by general candidates.  Such unfilled reserved vacancies shall not be carried over 
to the next selection. 

 
With the provison that: 
 

(i) The blind :  The blind are those who suffer from either of the following 
conditions: 
(a) Total absence of sight. 
(b) Visual acuty not exceeding 6/60 or 20/200 (snellen) in the better 

eye with correcting lens, 
(c) Limination of the field of vision substanding an angle of 20 

degree s or worse. 
(ii) The deaf :  The deaf are those in whom the sense of hearing is non-

functional for ordinary purpose of life.  They do not hear, understand 



sounds at all events with emplified speech.  The cases included in this 
category will be those having hearing loss more than 90 decibles in the 
better ear (Profound impairments) of total loss of hearing in both ears. 

(iii) The orthopacedically handicapped :  The orthopacedically 
handicapped are those who have a physical defect or deformity which 
causes an interference with the normal functioning of the bones, 
musceles and joints. 

 
2. Appointments to the various categories of posts in the University shall be made as 
hereinafter prescribed. 
3. No selection for any appointment under these statutes shall be made except after 
advertisement of the vacancy in at least three newspapers having adequate circulation in 
the country provided that no such advertisement in newspapers shall be necessary in the 
case of an appointment for the post of Dean and Head of Department.  Appointment to 
these positions shall be made in the manner prescribed hereinafter. 

Provided further that no such advertisement in newspapers shall be necessary in the 
case of selection under the Personal Promotion scheme for teachers. 

 
4.  (a)      (1)  The Dean of a Faculty shall be appointed from amongst the professors in  
                 the Faculty concerned. 
          (2)   The Selection Committee for the appointment of a Dean of Faculty shall 
consist of :- 
 

(i) The Kulpati, who shall be Chairman thereof; 
(ii) One Dean of Faculty to be nominated by the Kulpati; 
(iii) One representative to be nominated by the Director General, Indian 

Council of Agricultural Research, New Delhi. 
(iv) Two experts to be nominated by the Kuladhipati. 

(3)   The term of the Dean shall be three years. 
(4)   The term of Dean so appointed can be extended for a further period of three 

years, but in no case a Dean can hold the post for more than two terms. 
 

(b) The Selection Committee for the appointment of a Director of Agricultural Experiment 
Station and of a 

           Director of Extension shall consist of : 
  

(i) The Kulpati who shall be Chairman thereof; 
(ii) The Deans of two faculties to be nominated by the Kulpati; 
(iii) Two experts to be nominated by the Kuladhipati. 

 
   (c) The Head of a Department shall be appointed from amongst; 

(i) The Professors in the Department in order of seniority.  Provided that he 
has not been debarred from holding any Administration office during the 
preceding 3 years. 

(ii) The term of a Head of Department shall be of 3 years which shall not be 
extended. 

(d) The Selection Committee for the appointment of a Professor, Associate Professor, 
Assistant Professor  

           or teacher shall consist of; 
(i) The Kulpati who shall be Chairman thereof; 
(ii) The Dean of the Faculty concerned; 
(iii) One Head of the Department to be nominated by the Kulpati; 
(iv) Two experts to be nominated by the Kuladhipati; 



 
Provided that if the Kulpati (Vice-Chancellor) is, for any reason, not 

available to participate in any meeting of the Selection Committee constituted 
under clause (d), then in the case of Assoc. Professors, Asstt. Professors, and 
equivalent posts, he may, by general or special orders, require the Prati-
Kulpati (Pro- Vice-Chancellor) or the Dean of the Faculty concerned to preside 
over the Selection Committee and perform functions of the Chairman. 

     (e) The Selection Committee for the appointment of any other officer of the University 
whose appointing authority is the “Kulpati or the Board, not covered by the 
preceding caluse, shall consist of five persons on the staff of the University to be 
nominated by the Kulpati, three of whom shall be of the rank of Deans or Directors 
one of whom shall be appointed by the Kulpati as Chairman unless the Kulpati 
chooses to be Chairman himself. 

 
5. Where the Kuladhipati is satisfied that in the special circumstances of the case a 
Selection Committee cannot be constituted in accordance with the provisions of caluse (4) 
he may direct the constitution of the Selection Committee in such manner as he thinks fit. 
 
6. (a) A panel of sic or more experts in each subject of study shall be drawn up by the 
Kuladhipati after consulting the corresponding faculty in Indian Universities or such other 
academic bodies or research insitutitons in or outside Uttar Pradesh as the Kuladhipati may 
consider necessary.  Every expert nominated by the Kuladhipati under clause (4) shall be a 
person whose name is borne on such panel. 
    (b) The panel referred to in sub-Clause (a) shall be revised every two years. 
    (c) The Kuladhipati may intimate in a specified order a larger number of names of 
experts than required under clause (4) for serving as his nominees on the Selection 
Committee.  In such a case, on any person whose name appears higher in the specified 
order not being available for meeting of the Selection Committee person on whose name 
appears nearest lower in the specified order shall be requested to serve on the committee. 
  

Explanation I:  For the purposes of this Clause a branch of subject in which a 
separate course of study is prescribed for a post-graduate degree shall be deemed to be a 
separate subject of study. 

Explanation II:  Where the post of teacher to be selected is common to more than 
one subject of study the expert may belong to any of such subjects of study. 
 
7. The Selection Committee shall, by majority of its total membership, recommend one 
or more, but not more than three, names for each post to the Kulpati and where more than 
one names are recommended, the order of preference shall also be indicated. 
 
8.  (a) Where the Kulpati approves the name or any of the names recommended by the 
Selection Committee and he is the appointing authority, he shall make the appointment, and 
where such appointment is subject to the approval of the Board of the Board is the 
appointing authority, the Kulpati shall make recommendation to the Board for such approval 
or appointment, as the case may be. 
     (b) Where the Kulpati does not approve the name of any of the names, recommended by 
the Selection Committee, or as the case may be, the Board does not approve the 
recommendation of the Kulpati, the post shall be re-advertised. 
 
9. All appointment except that of Dean and Head of Department shall, in the first 
instance be on probation for one year which may be extended for a period not extending one 
year. 
 



10. Where the Board is the appointing authority or the appointment is to be made subject 
to the approval of the Board the Kulpati may after considering the recommendations of the 
Selection Committee constituted for the purpose, make the temporary appointments to such 
posts in the University, as cannot be kept vacant without deteriment to the work, for a period 
not exceeding 6 months or till the next meeting of the Board, whichever is earlier, such 
appointments shall invariably be placed before the Board, at its next meeting for ratification 
and shall be continued only if approved by the Board. 
 
 (i) In case of urgency where the prescribed procedure for filling up a post is likely 

to take considerable time and in the opinion of Kulpati the proper education of 
students would consequently suffer if immediate action is not taken, he may, 
against the sanctioned strength of staff for a Department fixed by the 
 Board of Management from time to time, make after recording the 
reasons and circumstances, adhoc appointments of staff upto the level of 
Assistant Professors for a period not exceeding six months, either on the 
recommendations of the Dean and the Head of the Department concerned or 
on the basis of recommendations of a Selection Committee to be constituted 
by the Vice-Chancellor himself for such a purpose. 

 (ii) Such adhoc appointments made in this manner will automatically cease 
without any formal notice after the expiry of six months from the date of 
appointment or the appointment of a person for the relevant position through 
the process of regular selection, whichever is earlier, and the incumbents 
holding adhoc appointments made under this provision will not be entitled 
either to any seniority, increment or any other claim on the basis of their adhoc 
appointments or to re-appointment only on this ground. 

 
11. Appointments of all other staff not specifically provided for in the Act or these 
Statutes, shall be made by the Kulpati with the approval of the Board except the following 
posts which may be filled by the Kulpati without reference to the Board, namely- 
 
(a) The non-teaching posts carrying a scale, the maximum of which does not exceed 

Rs.1250/- including those which are filled by obtaining services of a person on 
deputation for a period upto three years from a regularly constituted service of the 
State or Central Government or an autonomous body constituted by the Statea or 
Central Government.  The upper limit of Rs.1250/- will be subject to alteration, from 
time to time, by the resolutions of the Board of Management on the basis of 
rationalization or enhancement occurring, on the basis of the decision of the Govt. 

(b) The post for which the Kulpati is the appointing authority under the provision of the 
Act. 

 
12. Deleted. 
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CHAPTER- XXV 
 

NUMBER, QUALIFICATIAONS, EMOLUMENTS AND OTHER 
CONDITIONS OF SERVICE 

 
SECTION 11(a)  
     

 1. Emoluments, terms and conditions of service of the Vice-Chancellor 
 

(a) The Vice-Chancellor shall be appointed in the manner laid down by 
the Statutes and shall be eligible of U.G.C./ I.C.A.R. pay scale of Rs. 
7300-100-7600  plus allowances with effect from 1-1-86 as per G.O. 
No. 1925/12:8:89-499(236)/87, dated 27 June 1989.  He shall, in 
addition, be entitled to a free furnished residence. The ground’s of 
Vice-Chancellor’s residence shall be maintained by the University. 
The salary and allowances of a Govt. servant appointed as Vice-
Chancellor shall, however , be fixed in accordance with relevant rules 
and instructions of Govt. on the subject. 

 
Whenever pay scale of Vice-Chancellor is changed by ICAR /State 
Government from time to time, it shall automatically be applicable in 
this University. 
 

(b) The Vice-Chancellor shall not be entitled to benefits of the University 
Provident Fund. 

(c) The Vice-Chancellor shall  be entitled to earn leave on full pay for 
1/11th of the period spent on active service. 

 
In addition to the leave noted above, the Vice-Chancellor shall be entitled, in 

case of illness or on account of private affairs, to earn leave without pay for a period 
not exceeding 3 months during the period of his four year tenure, provided that 
leave taken without pay may be subsequently transferred into leave on full pay to 
the extent to which leave may have become due. 

 
(d) The Vice-Chancellor may, during the period of long vacations carry on 

the duties from outside Pantnagar (but in India) if he choses to do so. 
(e) The Vice-Chancellor will not have to enter into a written contract as 

required under section 26(2) of the Act. 
(f) An officiating Vice-Chancellor shall draw his original pay plus 20 

percent officiating allowance. 
2. Number, qualifications, emoluments of other employees of the University. 

 
SECTION 28(r)  (a) Number of teachers in each department and their qualifications shall be 

as recommended by the Academic Council and approved by the Board of 
Management. 

 



(b) The number of other salaried employees of the University and its Farm 
and their qualifications shall be as recommended by the Vice-Chancellor 
and approved by the Board. 

 
3. Emoluments 

 
*(a) The emoluments of the academic staff shall be such as may be 

approved by the Board of management on the basis of the 
recommendations of the U.G.C., provided that no grants to meet any 
portion of the emoluments shall be ademissible, from the State 
Government  unless their prior written approval to the proposed 
emoluments  is obtained by the Vice-Chancellor and placed before the 
Board.  (Academic Staff shall include Professors, Associate Professors, 
Assistant Professors and Instructors and such other categories as may 
be recommended by the U.G.C. and accepted by the State 
Government). 

 
(b) The creation of post and pay scales of other employees of the University 

shall be such, as approved by the State Government after the 
concurrence of the Finance Department, from time to time. 

(c) Save as may be otherwise provided in the Act or the Statutes, the fixation 
of salary of the employees in the University shall be in the case of:- 

 
(1) Officers & Teachers-rest with the Board of Management. 
(2) Other employees-with the Vice-Chancellor of the University. 

 
(d) The Board of Management or the Vice-Chancellor as the case may be, 

shall have the power to sanction a higher start than the minimum of the 
pay scale, accelerated increment, Allowance etc. as they deem fir. 

(e) The Board of Management shall in special cases have the power to 
create a post not covered by the above provisions.   

(f) Where payment of wages, overtime charges or any other amount to an 
employee of the University is regulated by any law for the time being in 
force, then, not withstanding anything contained in sub-clause (a) to (e), 
the Vice-Chancellor may sanction such payments, with a view to comply 
with the provision of such law. 

(g) The Vice-Chancellor shall also have the power to sanction payment of 
wages, ovwertime charges and other amounts (including conveyance 
charges, honorarium, remuneration for professional assignment etc.) to 
an employee not covered by sub-clause (f) in accordance with the 
regulations made in this behalf. 

(h) The Vice-Chancellor shall have the powers to approve: 
 

(i) Various rates of remuneration to outsiders and regular staff of the 
University for doing work not covered in their normal duties. 

 
       Provided that the rate of remuneration shall in no case exceed those 

already admissible in the University for similar works. 
 



(ii) The wages of different category of daily paid workers of the University. 
       Provided that the wages so fixed shall not exceed those fixed for similar 

category by the State Government  or any authority determined by the 
Government. 

(i) Remuneration to various works connected ‘with the conduct of 
Competitive Entrance Examination shall be paid as per rates proposed by 
the Vice-Chancellor and approved by the Board of Management from 
time to time. 

 
4- Conditions of Service, Appointment, Suspension, Removal and Control. 
             (a) Contract of Services: Except in cases of Government Servants on 

deputation, all employees of the University shall be required to enter into 
a written contract in accordance with the provisions under section 26(2) of 
the Act in the form prescribed. 

 
             (b) Every person appointed on probation against a permanent post, shall be 

medically examined at the cost of the University, in the manner 
prescribed by the University. 

 
            (c) Probation 
 
                   (i) Every employee of the University, on his first appointment against a 

permanent post, shall be on probation. 
                  (ii) The period of probation shall ordinarily be two years unless the 

appointing authority has fixed it at less than two years.  In such cases 
it may be extended from time to time, but in no case, shall exceed the 
period of two years. 

                 (iii) At the end of the probation period, the employee may be confirmed 
provided his work and conduct are found to be satisfactory.  If he is 
not confirmed, his services shall be deemed to have been terminated 
at the end of the probation period. 

     
            (d)   (i) Save as may be otherwise provided in the Act or the Statutes, 

appointment to and removal from office or any other kind of 
punishment, including the authority to withhold increment of 
employees of the University, shall rest with the appointing authority. 

                         
                         The Vice-Chancellor, however, shall exercise the following powers 

in this regard: 
 
             (a) Making such enquries as he may consider necessary to ascertain facts 

and connect data involving allegations of irregularities or misconduct on 
the part of any employee of the University.  

     
             (b)    Calling for the explanation of any employee of the University. 
 
             (c) Initating and conducting disciplinary proceedings against any employee); 

and 
    



             (d)    Awarding minor punishment such as award of a c ensure entry or the 
stopping   the accrual of increments for a period not exceeding three 
years. 

 
                (ii) If the order of punishment is (i) by the Vice-Chancellor, the person 

affected shall have the right to appeal to the Board of Management and 
(2) by the Board of Management the person affected shall have the right 
to request for a review by the Board subject to the provision under 
Section 27 of the U.P. Agricultural University Act. 

 
              (iii) However, the Vice-Chancellor may suspend any employee of  

University in continuation of or during the pendency of enquiry against 
him where the allegation or charges are of serious misconduct on the 
part of such employee his continuation as such hampers or is likely to 
hamper or impair an expeditious enquiry. 

               
                     Provided that in the case of employee whose appointing authority is 

the Board of Management, the Vice-Chancellor shall report forthwith the 
matter to the Board of Management and such order of suspension shall 
be rescinded in their case if the Board comes to the conclusion that 
circumstances do not call for his suspension.” 

 
               (e)  After confirmation, the services of an employee of the University can 

be terminated only on the following grounds: 
 
              (1)  mis-conduct including disobedience of the orders of the appropriate 

authority; 
      
              (2)  commission of any act which in the opinion of the Board involves moral 

turpitude. 
 
              (3)   mis- appropriation of the funds or property of the University. 
              (4)  corruption 
 
              (5)   physical and mental unfitness, and  
 
              (6)   abolition of post. 
 
              (f)    Every employee against whom disciplinary action is intended to be 

taken shall be given an opportunity of making a representation in writing  
and if the authority dealing with the disciplinary action, considers it 
necessary, also in person. 

 
(g) The appointing authority can suspend an employee if he is considered 

to be guilty of any conduct requiring enquiry.   
 

During the period of suspension the employee shall be-entitled to get 
such subsistence allowances on such terms and conditions as may be 



prescribed by the State Government for the employees from time to 
time. 

 
(h) When an employee, who was suspended, is finally reinstated, he shall 

get full pay unless the authority concerned has expressedly ordered a 
deduction to be made for the suspension period as a punishment. 

 
(i) A suspended person shall not be entitled to any leave for the period of 

suspension. 
 

(j) An increment shall ordinarily be drawn as a matter of course but the 
concerned authority may withhold increment if the conduct or the work 
of the employee has not been satisfactory. 

 
(k) Where an efficiency bar has been  prescribed in a time scale of pay, 

the increment next above the bar shall not be given without the 
specific sanction of the authority concerned. 

 
(l) The employee shall devote his whole time to the service of the 

University and shall not engage in any trade or business or take active 
part in politics. 

 
(m)The employee during the period of service of the University can apply 

for a job outside the University subject to the following conditions: 
 

                            (i)  Staff members are not permitted to apply for a job outside the 
University directly.  Such applications shall be submitted to the Vice-
Chancellor, through proper channel, for onward transmission. 

 
         (ii)  All such applications should reach the office of the Vice-Chancellor 

well in time; 
     
         (iii)   At the most, two applications will be forwarded in a calendar year; 
 

                           (iv)   The Head of Office should state clearly what arrangements would 
be made to relieve the applicant, if selected.         

 
(n) “An employee of the University shall be under obligation to serve the 

University on any equivalent post to which he may be appointed and 
also to serve in any Department/Section/Unit, within or outside the 
main Campus including the outstation-Research Stations, under the 
control of the University.  Non-compliance of any such order of the 
Competent authority/Vice-Chancellor shall deemed to be an act of 
grave misconduct.      

 
5.        SERVICE RECORDS (Character Rolls) 

 
The records of service and activities of the employees of different categories 

shall be maintained in the Vice-Chancellor’s office in the manner prescribed by the 



Vice-Chancellor.  Adverse remarks entered in the service record or character roll 
shall be communicated to the employee in writing. 

 
 

6. AGE OF RETIREMENT 
 

The age of Superannuation for the employee of the University shall be as 
follow: 
 
(j) For those employees who are appointed before 1.1.84 and who opt for 

the exixting University Contributory fund, the age of superannuation shall 
be 60 years. 

 
(ii)  For those employees who are appointed before 1.1.84 and who in 

accordance with G.O. No. 1009/12.8.400 (19)/84 dated 10.12.84 opt for 
the benefits of pension death-cum-retirement gratuity  family pension and 
general provident fund, the age of superannuation shall be 58 years. 

 
(iii) For those employee, who are appointed on or after 1.1.84 the age of 

retirement shall be 58 years or 60 years as per option exercised by them 
in accordance with G.O. No. 1009/12.8.400(19)/84 dated 10.9.84, and 
G.O. No.4026/12.8.400 (19)/84 dated 10.12.84.  Provided that if the date 
of superannuation of a teacher does not fall on June 30, the teacher shall 
continue in service till the end of academic session i.e. June 30 following 
provided further that if the date of superannuation of an employee falls 
due on anydate during the currency of the month, then such employee 
shall retire on the last date of the respective month. 

 
6.A “Notwithstanding anything contained in clause-6 the appointing authority 
may, at any time, by notice to any employee (whether permanent or temporatry) 
without assigning any reason, require him to retire after he attains the age of 50 
years, or such employee may, by notice to the appointing authority, voluntarily retire 
at any time after attaining the age of  45 years or after he has completed qualifying 
service of 20 years as per provisions contained in the Financial Hand Book Volume 
II to IV, Rule-56, as a amended from time to time. 
 
7. LEAVE RULES 

 
The Statutes relating to leave shall apply to all employees of the University 

except those Government servants whose services have been pleced at the 
disposal of the University on foreign service. 

 
(a) Right of leave: Leave cannot be claimed as a matter of right and when the 

exigencies of service so demand leave of any description may be refused 
or the employee may be compulsorily recalled from leave by the 
sanctioning authority. 

 
     (b) Earning of leave: Leave shall be earned by period spent on duty.  The 

vacation period for the teaching staff shall be counted as duty period. 



  
 
(c)  Commencement and termination of leave: Leave ordinarily begins from 

the date on which leave as such is actually availed of any ends on the 
day preceding on which duty is resumed or if duties are relinquished or 
resumed in the afternoon the leave shall commence or end respectively 
on the following days.  Sundays or other holidays of University vacation 
may be prefixed as well as suffixed to leave with permission of granting 
authority. 

 
 
(d) The powers of granting all kinds of leave except casual leave to officers of 

the University and Teachers will rest with the Vice-Chancellor and in the 
case of other employees with the Sectional Heads.  Subject to such 
general or specific instructions as may be given by the Vice-Chancellor, 
the Deans, Directors, Sectional Heads may also sanction earned leave 
upto 30 days to the employees upto the rank of Assistant Professors, 
Casual leave to the Deans, Directors and Officers of the University will be 
sanctioned by the Vice-Chancellor and to other members, including 
teachers, by the Dean, Directors and Sectional Heads concerned. 

 
 
(e)  Following kinds of leave shall be admissible: 
 

1. Casual leave 
2. Earned leave 
3. Half-average pay leave 
4. Extraordinary leave 
5. Maternity leave  
6. Medical leave 

 
1. Casual Leave: An employee of the University shall be eligible 

for 14 days casual leave each calendar year.  This leave 
cannot be carried over to the next year. 

 
2- Earned Leave: An  employee of the University shall be entitled 

to earn leave on full pay as per the provision of G.O. No. lk- 4 

175@l-nl 201@76  dated 24 June, 1978 as amended from time 

to time. 
 

Provided that teachers who avail full 30 days summer or winder 
vacation, as the case may be, shall however earn leave only one 
thirtienth of the period spent on duty.  If such employees are not 
allowed to avail the full 30 days vacation on account of University 
work, they shall be entitled to additional earned leave for the period 
they could not avail the vacation. 

 



Provided further that when the total of earned leave amounts to 
two hundred and forty days an employee shall cease to earn such 
leave. 

 
The maximum period of earned leave that may be granted at a 

time shall be one hundred and twenty days, if spent in Asia, and that 
earned leave may be granted exceeding a period one hundred and 
eighty days if the entire leave so granted or any portion there of is 
spent outside Asia, but the period of such leave spent in India shall 
not in the aggregate exceed the limit of one hundred and twenty days. 

 
3-  Half average pay: All the employees of the University shall be 
entitled to leave on Half pay to one-twenty second of the period spent 
on duty. 
 
4.   Extraordinary leave: In case of genuine necessity and when no 
other leave is due, leave without pay may be granted subject to the 
condition to be specified at the time of granting the leave. 
 
5.  Maternity leave: The female employees of the University shall be 
entitled to 90 days maternity leave at the time of delivery of child 
subject to revision by the state Govt.  This will be in addition to all 
other leave available: 
 
6. (a) Leave on a Medical Certificate for permanent employees:  A 
permanent employee of the University may be granted leave on 
Medical Certificate not exceeding 12 months in all during his entire 
service.    The leave on medical certificate together with earned leave, 
if any, shall not exceed eight months at a time.  Such leave shall be 
given on production of a certificate from such medical authority as the 
Vice-Chancellor may, by general or special order, specify in this behalf 
and for a period not exceeding that recommended by such medical 
authority. 
 
 Leave on Medical certificate will be admissible to permanent 
employee subject to the condition that no leave may be granted under 
this Statute unless the authority competent to sanction leave is 
satisfied that there is a reasonable probability that the University 
employees will be fit to return to duty on the expiry of the leave applief 
for. 
 
(b) Leave on medical certificate for temporary employees:  A 
temporary employee of the University may be granted leave on 
medical certificate not exceeding four month in all during his entire 
service.  The leave on medical certificate together with earned leave, if 
any shall not exceed eight months at a time.  Such leave shall be 
given only on production of a certificate from such medical authority as 
the Vice-Chancellor may, by general or special order, specify in this 



behalf and for a period not exceeding that recommended by such 
medical authority. 

 
Leave on medical certificate will be admissible to temporary 

employees subject to the following conditions: 
 

1. The post from which the University employee 
proceeds on leave as likely to las till his return to 
duty. 

2. No leave may be granted under this Statute] unless 
the authority competent to sanction leave is satisfied 
that there is a reasonable probability that the 
University employee will be fit to return to duty on the 
expiry of the leave applied for. 

3. The Board of Management may, in special cases, 
decide to send any of its cademic staff for special 
study or research abroad or to any place in India on 
such terms and conditions as it considers fit. 

 
 
8. STUDY LEAVE 

 
(1) Teachers below the rank of Professor shall be entitled to Study 

leave for study/Research leading to Master’s or equivalent/Ph.D. 
degree or other post graduate studies subject to the following 
conditions: 

 
(a) Where a teacher is nominated sponsored and sent by the 

University on study leave under the QIP/FIP programme 
and the Govt. of India, I.C.A.R./U.G.C. or any other outside 
agency under takes to pay for the salary and allowances of 
the substitute to be appointed during the period of study 
leave or the department concerned undertakes that they 
can spare the teacher concerned for study under QIP/FIP 
without any substitute, the incumbent shall be allowed full 
salary alongwith dearness allowance as may be admissible 
under the University rules for the period of Study Leave.  In 
case the incumbent proceeding on study leave in allowed 
any scholarship/fellowship or any other emoluments like 
travel grant etc. by any outside agency during the period of 
study leave, he shall be allowed to avail of the same in 
addition to the full salary sand dearness allowance paid by 
the University. 

(b) In case a teacher, as defined in section 2(k) of the U.P. 
Agricultural University Act, is nominated or sponsored by 
the Vice-Chancellor for prosecuting a post-graduate course 
of study directly related to the sphere of his duty and it is 
certified that the course of study shall enable the teacher to 
keep abreast with modern developments in the field of his 



work and thereby improve his competence and usefulness 
to the University he may be granted leave with full pay and 
dearness allowance. 

(c) In cases where a teacher has, with the permission of the 
Vice-Chancellor, obtained a fellowship/scholarship from any 
outside agency on his own initiative and has not specifically 
been nominated and sponsored  by the University under 
QIP/FIP programme under clause (a) or (b) above, he shall 
be paid by the University the difference between the salary 
plus dearness allowance admissible to him and the 
scholarship/fellowship amount allowed to him by the outside 
agency.  The leave incumbent may also avail of earned 
leave on full pay due to himat his option and in that case, 
difference as indicated above will not be payable to him for 
the period of earned leave. 

 
(d) In cases not covered under sub-clause(a), (b) and (c) 

above, the teacher shall be allowed earned leave on full pay 
due to him and the remaining period of study leave will be 
allowed on half pay plus dearness allowance admissible 
thereon as per University rules. 

 
(2) The period of study leave shall be 2 years, which can be 
extended upto 3 years under exceptional circumstances. 
 
(3) In the case of teachers nominated/sponsored for a post-
graduate course of study in the interest of the University, in an 
institution in a foreign country, the person concerned shall be allowed 
to avail of such scholarship/fellowship etc. as may be granted  to him 
by the institution/agency offering the course of study. 

 
(4) No teacher shall be entitled to this leave as a matter of right.  
Leave will be sanctioned  at the discretion of the Vice-Chancellor 
keeping in view the  teaching, research and extension responsibilities 
of the department of the applicant and the implications of sanction of 
leave in the light of a availability of adequate and appropriate 
personnel to meet the requirements of the University. 

 
(5) Applications for grant of study leave shall be made by the 
teacher concerned to the Vice-Chancellor atleast 3 months before the 
date on which he intends to avail of such leave, furnishing the 
following details in his application:- 

 
(a) The course (s)of study which is/are contemplated with 

detailed programme: 
 

(b) Full particulars of financial  assistance relating to 
scholarship/fellowship/assistantship /travel grant, salary of  
payment of salary etc. of substitute by outside agency etc., 



if any, that are likely to be received or paid by Govt. or 
outside agency with all relevant details. 

 
(c)  The incumbent shall also submit a copy of his application 

simultaneuously to the Head of the Department, who shall 
forward the same to the Vice-Chancellor through the Dean 
concerned with his recommendations.  The Dean will also 
record his recommendations thereon and then send the 
same to the Vice-Chancellor with the detailed proposals 
about arrangement of work during the proposed study 
leave. 

 
(d) The Vice-Chancellor may refer the applications to a suitable 

committee for opinion if he considers it necessary and/or he 
may sanction the leave at his own discretion. 

 
(6) Where the University pays full salary or difference of salary, 
such payment shall be subject to a half yearly satisfactory report from 
the supervisor/tuter/teacher under whom the incumbent is availing the 
study leave for high qualification/study/research.  In case such 
progress report is not received or the progress report is unsatisfactory, 
the study leave may be cancelled and the incumbent shall then have 
to resume duties immeciately.  No application for study leave shall be 
entertained from such an incumbent during rest of the period of 
service. 

 
(7) The incumbent granted study leave as above shall be required 
to execute a bond before proceeding on study leave to serve the 
University on return from the study leave, for a period of atleast 3 
years in case he is granted  study leave , for a period one year, and a 
bond to serve the University for atleast 5 years in case he is granted 
study leave for more than one year.  In case the incumbent fails to 
serve the University for the period stipulated in the bond he shall be 
required to pay the university a sum equal to the amount paid to him 
by the University during the study leave period plus liquidated 
damages, as determined by the Vice-Chancellor, caused to the 
University.  For purposes of satisfying the conditions of the bond, the 
incumbent may be required to submit a fidelity bond of a national 
General insurance company for the amount as may be determined by 
the Vice-Chancellor or he may File bond executed by two sureties 
undertakinjg to make good the amount that may be determined by the 
Vice-Chancellor on the above account, subject to the condition that 
the sureties shall be permanent teachers of the University. 
 
8. Normal annual increments will continue to accrue to the 
incumbent during the period of study leave. 
 
9. The incumbent shall be allowed to continue to contribute 
towards the University Provident fund during the period of his study 



leave as permissible under the University rules as if he was drawing 
full salary.  The University, contribution will also be made provided he 
contributes his due share. 
 
10.   No teacher  shall be allowed study leave more than twice 
throughout his service, subject to the proviso that the aggregate 
period of study leave shall not exceed three years. 
 
11. Study leave shall be admissible to teachers only after having 
rendered a minimum continuous service of 4 years as a teacher in the 
University.  
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OFFICE OF DIRECTOR ADMINISTRATION  
 
No.DA/Committees/924                                                     Dated : 21.05.2010 

OFFICE MEMO 
 

 In order to take prompt, judicious and appropriate decisions on various matters 
and to ensure smooth functioning of the University various standing committees 
which were constituted vide office order no.DAM/Committee/242 dated Feb. 12, 
2005 have since been reconstituted afresh to function during calendar year 2010-
2011 as mentioned below: 

 
1. Committee to consider the cases of Study leave/EOL/Deputation/Higher 

studies/grant of 50% cost of international travel:   
Director Research     Chairman 
Dean of the College concerned   Member 
HOD concerned      Member 
Registrar       Member 
Comptroller      Member 
Establishment Officer     Member 
Chief Personnel Officer     Member/Convener 

 
2. Committee for Departmental Promotion/Time Scale/Selection 

Grade/Employment of dependents of deceased/diables employees/Service 
conditions/Confirmation of post/personnel/premature/compulsory 
retirement of non-teaching officers and all other Subbordinate staff of 
various cadres in the University and University Farm: 

 Director, Administration & Monitoring    Chairman 
 Director, Monitoring & Legal     Member 
 Comptroller       Member 
 Representative of SC/ST to be nominated   Member 
 by the Vice-Chancellor  
 Chief Personnel Officer   Member/Convener (in the cases of Officers) 

 Establishment Officer   Member/Convener (in the cases of III/IV Class  

                 Employees) 

 Chief General Manager Farm     Member/Convener (in the cases of Farm Staff) 

 
3. Committee to consider Granting of senior scale/selection grade/promotions/ 

screening for selection grade to teachers under career advancement 
scheme: 

 Dean, P.G.S.      Chairman 
HOD concerned      Member 
Director Administration     Member 
Comptroller      Member 
Representative of SC/ST out of Teachers to be Member 
nominated by V.C. 
Chief Personnel Officer     Member/Convener 

 
 
 
 



4. Committee for University Rate Contract/Central Purchase: 
 Dr. A.K. Agnihotri, Prof. Soil Science    Chairman 
 Comptroller       Member 

S.P.O.        Member 
One or two Officers nominated by the V.C.   Member 

 
5. Committee for Considering the cases of sexual harassment and gender 

justice: 
 Dr. R.S. Raghuwanshi, Dean, Home Science  Chairperson 
 Dr. (Mrs.) Reeta Goel, Prof. Microbiology   Member 
 Mrs. Suneeta T. Pandey, SRO, Agronomy   Member 
 Sri L.S. Bhandari, AEO      Member 
 Director, Monitoring & Legal     Member/Convener 

  
6. Market Advisory Committee: 

Director, Administration      Chairman 
Director, Monitoring & Legal     Member 
Director Works & Plants     Member 
Security Officer       Member 
Comptroller       Member 
Estate Officer       Member/Convener 

 
7. Campus Beautification Committee: 
 Dean, CBSH       Chairman 
 Director Works & Plants     Member 
 Dean Student Welfare      Member 
 Dr. Santosh Kumar      Member 
 Dr. Ranjan Srivastav      Member 

Estate Officer       Member 
Sri L.S. Bhandari, AEO      Member 
Dr. Satish Chandra      Member/Convener 

 
8. Medical Aid Committee: 
 Dean, Vety. Sciences      Chairman 
 Head, Medicine       Member 
 Head, Surgery       Member 
 Comptroller       Member 
 S.P.O.        Member 
 All Medical Officers of Univ. Hospital    Member 
 Medical Officer in charge     Member/Convener 
 
9. House Allotment Committee: 
 Dr. R.S. Raghuvanshi, Dean, H.Sc.    Chairman 
 Estate Officer      Member/Secretary 
 Other Members 
 ( to be appointed by Chairman, HAC as per house allotment rules) 
 
10. Committee for Petrol distribution, record and upkeep of all the official 

vehicles of the University and disposal of old vehicles: 
 Dean Technology      Chairman 
 Director Extension      Member 
 Chief General Manager (Farm)    Member 
 Officer-in-Charge, Transport Pool    Member 
 S.P.O.        Member 



 Dy. Comptroller       Member 
 Transport Officer      Member/Convener  
 
11. Committee to review the progress of on-campus Research centers, 

Sugarcane Research Centre Kashipur, KVKs and Off Station Horticulture 
Research Centres:  

 Vice-Chancellor  Chairman 
 All Deans  Members 
 Director Extension  Member 
 Jt. Dir. Kashipur  Member 
 Jt. Dir. Horticulture (Kumaun & Garhwal)  Members 
 Officer Incharges of all on-campus and out campus Member 
  Research  Centres 
 Training Organizers KVKs  Members 
 Jt. Dir. Extension (HQ)  Member 
 Jt. Dir. Research  (HQ)  Member 
 Director Research  Member/Convener 
 
12. Committee for evaluation of physical and financial status of 

Research/Extension : 
Director Research      Chairman 
Director Extension      Member 
All Deans        Members 
Comptroller       Member 
Jt. Director Horticulture (Kumaon & Garhwal)  Member 
Jt. Director Research (A&M HQ)    Member/Convener 

 
13. Committee for redressal of Employees grievances and negotiation with 

employees‘ Unions: 
Dean, Vety. Sciences      Chairman 
Director, Administration      Member 
Director, Monitoring & Legal     Member 
Dean Agriculture       Member 
Dean Technology      Member 
Dean Student Welfare      Member 
Chief Personnel Officer      Member 
Chief General Manager (Farm)    Member 
Dr. D.P. Pant, Jt. Director Research (Kumaon)  Member 
Comptroller       Member 
Establishment Officer      Member 
Estate Officer       Member 
Asstt. Director, L.W.      Member/Convener 

 
14. House Loan/Vehicle Loan Committee: 

Comptroller       Chairperson 
Director Administration      Member 
Transport Officer      Member 
Director Works & Plants     Member 
Estate Officer       Member 
Dy. Comptroller       Member/Convener 

 
 
15. Committee to decide Uniform and other facilities to employees: 
 Director, Administration      Chairman 



 Director, Monitoring & Legal     Member 
 Director, Works & Plants     Member 
 Comptroller       Member 
 Estate Officer       Member 
 Jt.Director/Asoc. Director of local Res. Centre  Member 
 Secutiry Officer       Member 
 Officer I/C Store       Member 
 Asstt. Director, L.W.      Member/Convener 
 
16. Students Placement Advisory Committee: 
 Vice-Chancellor       Chairman 
 All Deans        Member  

Chief Personnel Officer      Member 
Registrar        Member 
Professor, Placement (Tech.)     Member 
Director, Counselling & Placement    Member/Convener 

 
17. Committee to regulate Cattle Keeping on the campus: 
 Dean, Vety. Sci.       Chairman 
 Chief General Manager (Farm)    Member 
 Jt. Director, Dairy Farm, Nagla    Member 
 Estate Officer       Member 
 Jt. Directors/Assoc. Director of Local Res. Centre  Member 
 Officer in Charge Garden     Member 
 Security Officer      Member/Convener 

  
 18. Telephone Committee: 

 Director Administration      Chairman 
 Director, Monitoring & Legal     Member 
 Director, Works & Plants     Member 
 Comptroller       Member 
 Coordinator Internet Cell     Member 
 Estate Officer       Member 
 ADWP (Telephone)      Member/Convener 

  
 19. Condemnation and Survey Report Committee: 

 Dean/Director/Sectional Head (Concerned)   Chairman 
 Sectional Head User Department    Member 
 Comptroller or her nominee     Member 
 Officer I/C, Stores & Purchase     Member 
 Officer I/C Instrumentation Section    Member/Convener 

  
 20. Eviction Committee: 

 Director, Works & Plants     Chairman 
 Security Officer       Member 
 Dy. Director (Electric)      Member 
 Dy. Director (General)      Member 
 Officer I/C, Garden Section     Member 
 Estate Officer      Member/Convener 
 
 Any standing committee, other than the aforesaid reconstituted committees 
and those the statutory ones (e.g. AC, Deans & Directors Committee etc.) dealing 
with the relevant issues/subjects as mentioned above, if exists, the same will now be 
treated as reconstituted as above. 



 All the above Committees will function with immediate effect till further orders. 
 The Chairpersons/Conveners of the committees will please ensure that the 
respective committee meets time to time but at least once within the duration of 3 
months without fail.  Director Administration and Director Monitoring & Legal will keep 
check to this effect. 
 
                       Sd/- 
                    ( J.P. Singh ) 
                   Director Administration 
Copy to :         

1. All Deans/Directors/Sectional Heads 
2. All persons concerned. 
3. P.S. to V.C. for kind information of Vice-Chancellor 
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OFFICE OF DIRECTOR ADMINISTRATION AND MONITORING 
 
No.DAM/Commi./404    Datted April 16/19, 2005 
 

OFFICE ORDER 
 

The Vice-Chancellor has been pleased to reconstitute the committee 
for Departmental Promotion/Time Scale/Selection Grade/Employment of 
dependents of deceased/disabled employees of University and University 
Farm and deciding disputed seniority cases as below: 

 
Director Administration and Monitoring  - Chairman 
Comptroller       - Member 
Jt. Director Legal/Asstt. Dir. Legal   - Member 
Representative of SC/ST(to be nominated by Chairman)- Member 
Representative of OBC (to be nominated by Chairman - Member 
Chief Personnel Officer     -  Member/Convener 

 Establishment Officer     -  Member/Convener
  

 Chief General Manager Farm (In case of Univ. Farm) -  Member 
 
 These orders will come into force with immediate effect. 
 
          Sd/- 
         ( K.P. Singh ) 
               Director Administration & Monitoring 
 
CC: 

a. All members concerned. 
b. All Deans/Directors/Sectional Heads 
c. Director Communication 
d. Officer I/c, ARIS Cell 
e. Registrar/Nodal Officer, MISC 
f. P.S. to V.C. for kind information of the Vice-Chancellor 
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xksfoUn cYYkHk iar d`f”k ,oa izkS|ksfxd fo’ofo|ky;]  

iUruxj&263 145  ¼m/ke flag uxj½ mRrjkapy 

 

dk;kZy; eq[; dkfeZd vf/kdkjh 
 

i=kad ih,e,l@,@lh&6@9256                             fn0 twu 15]2001 

dk;kZy; vkns’k 
 

 fo’ofo|ky; izcU/k ifj”kn dh 181oha cSBd fnukad 9-4-2001 esa fo”ofo|ky; ds 

f”k{kdksa@oSKkfudksa dks vius in ds nkf;Roksa ds vfrfjDr fo”ofo|ky; ds iz”kklfud inksa ds dk;skZ 

ds laiknu gsrq ekuns;@fo”ks’k HkRrk vuqeU; fd;s tkus dh laca/k esa izLrko izLrqr fd;k x;kA 

mDr izLrko ij ekuuh; izcU/k ifj’kn }kjk fopkjksijkUr ladYi ikfjr fd;k x;k A izca/k izfj’kn 

}kjk ikfjr ladYi ds vuqikyu esa dqyifr th }kjk fuEu vkns”k fd;s tkus dh lg’kZ Lohd̀fr 

iznku dh gS% 
 

1- fo”ofo|ky; ds leLr vf/k’Bkrk@funs”kd@leUo;d lh-,-ch-,e-@fu;a=d dks #0 600@& 

izfrekg dh nj ls vfrfjDr ekuns; ,oa 20 yhVj isVªksy ¼okgu O;; dh {kfriwfrZ HkRrk½ vuqeU; 

gksxk A ftu vf/k’Bkrkvksa@funs”kdksa dks fo”ofo|ky; dh vksj ls okgu lqfo/kk iznku dh x;h gS 

mUgsa  

20 yhVj isVªksy dh lqfo/kk ns; ugha gksxh A 
 

2- Nk=kokl vfHkj{kdksa@lgk;d Nk=kokl vfHkj{kdksa ds nkf;Roksa dk fuoZgu dj jgs 

f”k{kdksa@oSKkfudksa dks orZeku esa nh tk jgh lqfo/kk@HkRrk ds LFkku ij izk/;kid dks #0 400@&] 

lg izk/;kid dks #0 300@&] lgk;d izk/;kid dks #0 200@&] ekuns; izfrekg vuqeU; gksxkA 

Nk=kokl vfHkj{kdksa dks fu%”kqDy vkokl dh lqfo/kk Hkh vuqeU; gksxhA  lgk;d Nk=kokl 

vfHkj{kdksa dks fu%”kqYd vkokl dh lqfo/kk vuqeU; ugha gksxh A 
 

3-  fo”ofo|ky; ds izk/;kid ;k le{kd Js.kh ds oSKkfudksa dks vius in ds dk;ksZ ds vfrfjDr 

fo”ofo|ky; ds iz”kklfud inksa ds dk;ksZ dk fuoZgu fd;s tkus gsrq #0 500@& izfrekg dh nj 

ls ekuns;@vfrfjDr HkRrk vuqeU; gksxk A 
 

4-  tks f”k{kd@oSKkfud vius dk;ksZ ds vfrfjDr fo”ofo|ky; ds ,d ls vf/kd iz”kklfud inksa 

dk dk;Z ns[k jgs gSa mUgsa dsoy ,d gh in dk ekuns;@vfrfjDr HkRrk vuqeU; gksxkA  vfrfjDr 

dk;Z nkf;Roksa gsrq dqyifr@izcU/k ifj’kn ;FkkfLFkfr dh iwoZ Lohd`fr vfuok;Z gksxh A 
 

 

 ;g vkns”k rRdky izHkko ls ykxw ekus tk;sxsa rFkk vfrfjDr HkRrk@ekuns; rFkk vU; 

lqfo/kk;sa vuqeU; fd;s tkus ds laca/k esa iwoZ esa fuxZr vkns”k fujLr fd;s tkrs gSa A  

  

         g0 nsosUnz dqekj 

eq[; dkfeZd vf/kdkjh 

izfrfyfi%  1- leLr vf/k’Bkrk@funs”kd 

        2- leLr foHkkxk/;{k 

  3- foRr fu;a=d 

        4- leUo;d lh0,0ch0,e0 

         5- ifjlEifr vf/kdkjh 

        6- vf/k’Bkrk Nk= dY;k.k dks bl gsrq lwpukFkZ izsf”kr dh tkrh gS fd os vius 

Lrj ls 



           Nk=kokl vfHkj{kdksa@lgk;d Nk=kokl vfHkj{kdksa dks lwfpr djus dk d”V 

djsa A 

        7- dqylfpo@la;kstd izos”k 

        8- dqyifr ds futh lfpo dks dqyifr th ds lwpukFkZ  

 

 



 

 

 

tu lwpuk vf/kdkj vf/kfu;e 2005  

eSuqvy&2015 
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xksfoUn cYYkHk iar d`f”k ,oa izkS|ksfxd fo’ofo|ky;]  
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mRrjk[k.M  

 



 

dkfeZd izcU/k vuqHkkx&c 

xksfoUn cYYkHk iar d`f”k ,oa izkS|ksfxd fo’ofo|ky;] iaruxj 

 

tu lwpuk vf/kdkj vf/kfu;e 2005   

eSuqvy 
 

 

 

 1&  laxBu dh fof’kf”V;kW d`R; vkSj drZO; %  
     

   fo’ofo|ky; esa deZpkfj;ksa@vf/kdkfj;ksa dh fu;qfDr o dkfeZd izcU/k laca/kh dk;ksZ dk 

fo’ofo|ky; ds ,DVl~ ,.M LVsV~;wVl~ ds pSIVj XIII /XXV esa fn, x;s izkfo/kkuksa 

¼layXud&1]2½] ds vUrxZr fuoZgu djus gsrq] dkfeZd izoU/k vuqHkkx dh LFkkiuk dh x;h 

gSA dk;Z dh egRrk ,oa ‘kh/kz fuLrkj.k gsrq dkfeZd izcU/k vuqHkkx dks nks Hkkxksaa esa ckWVk 

x;k gSA ‘kS{kf.kd ,oa f’k{k.ksRrj vf/kdkfj;ksa ls lEcfU/kr dk;Z dkfeZd izca/k vuqHkkx& v 

rFkk f’k{k.ksRrj deZpkfj;ksa ls lEcfU/kr dk;Z dkfeZd izca/k vuqHkkx& c }kjk lEikfnr fd;s 

tkrs gSa] ftldk nkf;Ro dze’k% eq[; dkfeZd vf/kdkjh rFkk laLFkkiukf/kdkjh dks lkSaik x;k 

gSA 
 

 

    dkfeZd izca/k vuqHkkx ¼c½ bl vuqHkkx ds izHkkjh laLFkkiuk vf/kdkjh gSaA bldk 

xBu fo’ofo|ky; esa dk;Zjr f’k{k.ksRrj deZpkfj;ksa dh lsok lEo/kh i=kofy;ksa ds j[k 

j[kko] lsokykHk] lsok fuo`fRr o bl oxZ ds fjDr inksa ij fu;qfDr ds dk;ksZ vkfn dk 

izcU/ku djus ds fy, fd;k x;kA vuqHkkx esa laLFkkiuk vf/kdkjh ds vfrfjDr fuEu inksa 

dk l`tu fd;k x;k gS% 

 

1- lgk;d laLFkkiukf/kdkjh   1 in 

2- ofj0 iz’kklfud vf/kdkjh   1 in 

4 oS;fDrd lgk;d     1 in 

5- iz’kklfud vf/kdkjh     2 in 

5- iz/kku lgk;d    4 in 

6- ofj0 lgk;d    2 in 

7- dfu”B lgk;d    1 in 

8- i= okgd     1 in 
 

 bl vuqHkkx ds dk;ksZ dks fuEu nks izdks”Vksa esa foHkkftr fd;k x;k gS% 
 

4- laLFkkiuk izdks”B  

   ¼v½ pkyw fjdkMZl  

   ¼c½ iqjkus fjdkMZl 

5- fu;qfDr izdks”B 

 

laLFkkiuk izdks”B ds dk;ksZ dh ns[k&js[k@vuqJo.k] vuqHkkx vf/kdkjh }kjk ,oa fu;qfDr o 

fof/kd izdks”Vksa ds dk;ksZ dh ns[k&js[k@vuqJo.k lgk;d laLFkkiukf/kdkjh ds }kjk fd;k tkrk gSA   



dkfeZd izcU/k vuqHkkx&c fo’ofo|ky; dh egRoiw.kZ bdkbZ gSA fo’ofo|ky; esa dk;Zjr 

yxHkx 2726 f’kz{k.ksRrj deZpkfj;ksa ds dkfeZd izoU/k dk nkf;Ro eq[;r;k bl vuqHkkx ij 

gSA orZeku esa fo’ofo|ky; ds vUrxZr ‘kSf{kf.kd] ‘kks/k ,oa izlkj dk;ksZ ds fy, 9 egkfo|ky; 

LFkkfir gSa] d`f”k rFkk d`f”k ls lacaf/kr m|ksxksa dks c<+kok nsus ds fy, ,d fo’ofo|ky; QkeZ 

rFkk izlkj o ‘kks/k funs’kky;ksa ds vUrxZr dze’k% 13 d`f”k foKku dsUnz o 11 m|ku vuqla/kku 

,oa 13 ‘kks/k dsUnz] mRrjk[k.M jkT; ds fofHkUu tuinksa esa LFkkfir gSaA blds vfrfjDr ‘kks/k 

funs’kky; ds vUrxZr 43 dksvkfMZusVsM ifj;kstuk,W rFkk 277 ,M&gksd ifj;kstu,W py jgh gSaA 

bu lHkh ds fy, ekuo lalk/ku dh O;oLFkk dk nkf;Ro dkfeZd izca/k vuqHkkx ¼c½ ij gh gSA    
 

fo’ofo|ky; dh fofHkUu bdkbZ;ksa esa fjDr rFkk uo J`ftr f’k{ks.kRrj inksa dk vkadyu] 

vkj{k.k ds vuqlkj foKkiu rFkk p;u izfØz;k iw.kZ djuk] p;uksijkUr fu;qfDr i= fuxZr djuk 

rFkk O;fDrxr i=kofy;ksa dk j[kj[kko djuk] fu;eksa ds vuqlkj lsokykHk nsuk] lsokfuof̀r 

bR;kfn dk;Z bl foHkkx }kjk fd;k tkrk gSA blds vfrfjDr le; le; ij deZpkfj;ksa dks 

le;eku osrueku ds varxZr izksUur@mPp osrueku rFkk osruo`f) rFkk lsok fu;ekoyh ds 

vuq#i inksUufr rFkk vko’;drkuqlkj vuqla/kku dsUnzksa esa rSukrh o LFkkukUrj.k dh izfdz;k,W 

lqfuf’pr djus rFkk vuq’kklukRed dk;Zokgh] deZpkfj;ksa dh okf”kZd xksiuh; pfj= izfof”V;ksa dk 

j[kj[kko vkfn ls lEcfU/kr dk;ksZ ds fu”iknu] ‘kklu o vU; laLFkkvksa ls i=kpkj vkfn dk 

nkf;Ro bl vuqHkkx ij gSA    

   

2& vf/kdkfj;ksa vkSj deZpkfj;ksa dh ‘kfDr;kW vkSj drZO; %   

¼1½  laLFkkiukf/kdkjh%  

a. vuqHkkx ds dk;ksZ dk leqfpr o ;Fkkle; iw.kZ dj fy, tkus dh 

O;oLFkk dkju   

2- ekuo lalk/kuksa dh O;oLFkk djuk A 

3- ‘kklu Lrj ls vko’;drkuqlkj inksa dh Lohd`fr izkIr dj ‘kS{kf.kd ,oa  

     f’k{k.ksRrj vf/kdkfj;ksa ds fjDr inksa dks foKkfir djuk] p;u izfdz;k    

     laEiUu gksus ij fu;qfDr i= tkjh djuk A 

4- vf/k”Bku ds vko’;d nLrkostksa@vfHkys[kksa dh xksiuh;rk cuk;s j[kukA  

5- vuqHkkx ls lacaf/kr dk;ksZ gsrq fo’ofo|ky; dh bdkbZ;ksa] ‘kklu o vU;   

     laLFkkvksa ls i=kpkj djuk A 

  6-    lacaf/kr uhfr;ksa@fu;eksa] ifjfu;eksa esa la’kks/ku gsrq dk;Zokgh djukA 

1-    dqyifr th }kjk le; le; ij funsZf’kr dk;ksaZ dk fUk”iknu djukA 
 

          laidZ nwjHkk”k la[;k 09544&233495 ¼dk½  

 

  ¼2½   lgk;d laLFkkiukf/kdkjh%  

 

1- uhfrxr ekeyksa] ‘kklu ls i=kpkj] fof/k o tkWp laca/kh izdj.kksa esa 

vkys[k@  vk[;k rS;kj djukA lacaf/kr izdj.kksa ij izcU/k ifj”kn gsrq 

izLrko rS;kj djuk Fkk rFkk ek0 izcU/k ifj”kn ds vuqeksnu ds i'pkr~ 

iz’kklfud vkns’k rS;kj djukA 



2- mPp U;k;ky;@mPpre U;k;ky; esa nk;j fjV ;kfpdkvksa ij vk[;k rS;kj 

djuk A 

3- deZpkjh laxBuksa ds vuqHkkx ls lacaf/kr ekeyksa ds fuLrkj.k esa lg;ksx 

djukA  

4- laLFkkiukf/kdkjh }kjk le; le; ij funsZf’kr lHkh dk;ksa dk laiknu  

djukA 

6- yskd lwpuk vf/kdkjh ds dk;ksZaa dk fuLiknu djukA  
 

              laidZ nwjHkk”k la[;k 05944 233495 ¼dk½  
 

 

     ¼3½   ofj0 iz’kklfud vf/kdkjh %  

1- l`ftr] Hkjs rFkk fjDr inksa ,oa jksLVj vkfn dk ys[kk&tks[kk j[kukA  

2- fjfDr;ksa dks Hkjus gsrq ‘kklu ds i=kpkj dk vkys[k rS;kj djukA  

3- lacaf/kr ekeyksa esa funsZ’kkuqlkj izcU/k ifj”kn gsrq izLrko rS;kj djuk rFkk 

izcU/k ifj”kn ds }kjk fy;s x;s fu.kZ;ksa ds laca/k esa dk;Zokgh lqfuf’pr 

djukA  

4- iVyksa dh i=kofy;ksa dks lgk;d laLFkkiukf/kdkjh@laLFkkuk vf/kdkjh dks 

vxzlkfjr djukA  

5- fofHkUu laLFkkvksa }kjk ek¡xh x;h lwpukvksa dk fuLrkj.k djukA  

7- laLFkkiukf/kdkjh }kjk le; le; ij funsZf’kr dk;ksZa dk lEiknuA  

                   laidZ nwjHkk”k la[;k 05944 233495 ¼dk½ 

     ¼4½   oS;fDrd lgk;d%  

1- laLFkkiukf/kdkjh }kjk le; le; ij funsZf’kr dk;kssZ dk lEiknu djukA  

2- tk¡p laca/kh xksiuh; i=kofy;ksa dk j[k&j[kko djukA  

3- vk’kqfyfidh; dk;Z djuk rFkk izfrfnu izkIr gksus okyh Mkd ekdZ djuk 

o funsZ’kkuqlkj cSBdksa dh lwpuk ,oa dk;Zo`Rr rS;kj djuk] nwjHkk”k laidZ 

ds dk;Z vkfnA  

                 laidZ nwjHkk”k la[;k 05944 233495 ¼dk½ 

 

      ¼5½   iz’kklfud vf/kdkjh%  

1- laLFkkiukf/kdkjh] lgk;d laLFkkiukf/kdkjh] vuqHkkx vf/kdkjh ds }kjk 

funsZf’kr lHkh dk;ksZ dk laiknu djukA 

2- vius iVy ls lacaf/kr i=kofy;ksa dk j[kj[kko djuk] lwpuk,W rS;kj 

djukA 

3- lacaf/kr i=kofy;ksa ij fu;ekuqlkj fVIi.kh@ vuqla”kk ntZ@Vafdr dj vfxze 

dk;Zokgh gsrq izLrqr djuk A 

                                       laidZ nwjHkk”k la[;k 05944 233495 ¼dk½ 
 

 

 ¼6½   iz/kku lgk;d %  

1- laLFkkiukf/kdkjh] lgk;d laLFkkiukf/kdkjh] vuqHkkx vf/kdkjh ¼;FkkfLFkfr½ 

ds }kjk funsZf’kr lHkh dk;ksZa dk laiknu djukA  



2- lacaf/kr iVy ds ‘kSf{kd ,oa f’k{k.ksRrj vf/kdkfj;ksa ds i=kofy;ksa esa 

vkys[k ,oa izkys[k Vafdr dj izLrqr djuk rFkk i=kofy;ksa dk j[k&j[kko 

djukA  

 

 

    ¼7½  ofj0 lgk;d %  

1- laLFkkiukf/kdkjh] lgk;d laLFkkiukf/kdkjh] vuqHkkx vf/kdkjh ¼;FkkfLFkfr½ 

ds }kjk funsZf’kr lHkh dk;ksZa dk laiknu djukA  

2- dk;kZy; ds fofHkUu vfHkys[kksa rFkk i=kofy;ksa ,oa iaftdkvksa dk mfpr 

<+ax ls j[k&j[kko djukA  

        ¼8½  dfu0 lgk;d %  

1- laLFkkiukf/kdkjh] lgk;d laLFkkiukf/kdkjh] vuqHkkx vf/kdkjh ¼;FkkfLFkfr½ 

ds }kjk funsZf’kr lHkh dk;ksZa dk laiknu djukA  

2- dk;kZy; ds fofHkUu vfHkys[kksa rFkk i=kofy;ksa ,oa iaftdkvksa dk mfpr 

<+ax ls j[k&j[kko djuk ,oa i= izkfIr ,oa izs”k.k dk;ZA 

 

 

  ¼9½  i= okgd %  

             orZeku esa vuqHkkx esa i=okgd ds in ij 1 deZpkjh dk;Zjr gS tcfd 

1 d`f”k Jfed] 1 i’kq lsod rFkk 1 iz;ksx’kkyk ifjpj ls Hkh vuqHkkx 

esa i=okgd dk dk;Z fy;k tkrk gSA  

 

3& yksd izf/kdkjh vFkok mlds dfeZ;ksa }kjk vius d`R;ksa ds fuoZgu ds fy, /kkfjr rFkk  

     iz;qDr fd;s tkus okys fu;e] fofu;e] vuqns’k] funsZf’kdk vkSj vfHkys[k dh lwpuk %   

 

      fo’ofo|ky; esa deZpkfj;ksa@vf/kdkfj;ksa dh fu;qfDr o dkfeZd izcU/k laca/kh dk;ksZ 

dk fuoZgu djus gsrq] fo’ofo|ky; ds ,DVl~ ,.M LVsV~;wVl~ ds pSIVj XIII /XXV esa fn, 

x;s izkfo/kkuksa ds vuq:i ‘kS{kf.kd deZpkfj;ksa dh fu;qfDr;kW djus gsrq dk;Zokgh lqfuf’pr 

djukA le;eku osrueku ds vUrxZr deZpkfj;ksa dks feyus okys ykHk vuqeU; djukA  

 

4& uhfr cukus ;k mlds dk;ZkUo;u ds laca/k esa turk ds lnL;ksa ls ijke’kZ ds fy;s ;k 

muds izfrfuf/kRo ds fy, fo|eku O;oLFkk ds laca/k esa lwpuk % bl lac/k esa 

fo’ofo|ky; dh loksZPp lfefr izcU/k ifj”kn }kjk uhfrxr ekeyksa esa fu.kZ; fy, tkrs gSa 

vkSj rn~uqlkj mudk dk;kZUo;u fd;k tkrk gSA bl lfefr esa turk dk Hkh izfrfuf/kRo 

gksrk gSA 
 

5& nLrkostksa] tks yksd] izkf/kdkjh }kjk /kkfjr ;k mlds fu;a=.kk/khu gS] Jsf.k;ksa ds vuqlkj 

   fooj.k %     

1- dqylfpo% fo’ofo|ky; ds Nk=ksa ls lacaf/kr lHkh nLrkost    

2- foRr fu;a=d % foRr ls lacaf/kr lHkh nLrkost 

3- leLr vf/k”Bkrk@funs’kd% ‘kSf{kf.kd]’kks/k ,oa izlkj ls lacaf/kr lHkh nLrkost 

 

6& cksMksZ] ifj”knksa] lfefr;ksa vkSj vU; fudk;ksa dk fooj.k] lkFk gh fooj.k fd D;k mu cksMksZ] 

ifj”knksa] lfefr;ksa vkSj vU; fudk;ksa dh cSBdsa turk ds fy, [kqyh gksaxh ;k cSBdksa ds 



dk;ZoR`r rd turk dh igqWp gksxh%  cksMksZ ] ifj”knksa] lfefr;ksa vkSj vU; fudk;ksa dk 

fooj.k layXud&6 esa n’kkZ;k x;k gSA bu fudk;ksa dh cSBdksa ds dk;Zc`r lkekU;r;k turk 

ds fy, [kqyh ughaa gksxhA 

7& yksd lwpuk vf/kdkfj;ksa ds uke] inuke vkSj vU; fof’kf”V;kW % uksMy vf/kdkjh]       

MkW0 lh0ch0flag] vij funs’kd iz’kklu rFkk leUo;d] lwpuk izdks”B] Mk0 vkse izdk’k A  

 

8& fu.kZ; djus dh izfdz;k ¼i;Zos{k.k ,oa mRrjnkf;Ro ds Lrj lfgr½ % lHkh cksMksa] ifj”knksa] 

lfefr;ksa ,oa vU; fudk;ksa ds dk;Zo`Rr dh laLrqfr ,oa vU; l{ke vf/kdkfj;ksa }kjk fn;s 

x;s fn’kk&funsZ’kksa dks] dqyifr egksn; ds vuqeksnuksijkUr dk;kZfUor fd;k tkrk gSA 

 

9& vf/kdkfj;ksa vkSj deZpkfj;ksa dh funsZf’kdk % fo’ofo|ky; lsokfu;ekoyh esa of.kZr izkfo/kkuksa  

ds vuqlkj dk;Z lEiknu djuk A 

 
 

10& vius izR;sd vf/kdkjh vkSj deZpkjh }kjk izkIr ekfld ikfjJfed vkSj mlds fu/kkZj.k dh  

i)fr%  vius in ds vfrfjDr nkf;Roksa ds lEiknu gsrq vko’;drkuqlkj fo’ofo|ky; ds 

deZpkfj;ksa dks izcU/k ifj”kn }kjk ikfjr ladYi ds vuqlkj ekfld ekuns; ns; gSA  

 

11& izR;sd vfHkdj.k dks vkoafVr ctV ¼lHkh ;kstukvksa] O;; izLrkoksa rFkk /ku fooj.k dh 

lwpuk lfgr½%  bl foHkkx dks vko’;drkuqlkj foRr fu;a=d }kjk le; le; ij ctV 

vkoafVr fd;k tkrk gSA 
 

12& vuqnku@jkt lgk;rk dk;Zdzeksa ds fdz;kUo;u dh jhfr] ftlesa vkoafVr jkf’k vkSj ,sls   

dk;Zdzeksa vkSj ,sls dk;Zdzeksa ds ykHkkfFkZ;ksa ds C;kSjs lfEefyr gSa%  ykxw ugha A 

 

13& fj;k;rksa] vuqKki=ksa rFkk izkf/kdkjksa ds izkIrdrkZvksa ds laca/k esa fooj.k %  ykxw ugha A 

 

14& d`R;ksa ds fuoZgu ds fy, LFkkfir ekud @fu;e % fo’ofo|ky; ds lHkh vf/kdkfj;ksa ,oa 

deZpkfj;ksa dks fo’ofo|ky; ds ,DVl~ ,.M LVsV~;wVl~ ds pSIVj XIII /XXV esa fn, x;s 

izkfo/kkuksa ds ekudksa ds vUrxZr dk;Z fy;k tkrk gSA 
 

15& fdlh bySDVªksfud #i esa miyC/k lwpuk ds laca/k esa C;kSjs % jkstxkj laca/kh lwpuk 

    bySDVªksfud #i esa fo’ofo|ky; oSclkbZV www.gbpuat.ac.in ij Hkh miyC/k jgrh gSA   
 

16& lwpuk izkIr djus ds fy, ukxfjdksa dks miyC/k lqfo/kkvksa dk fooj.k] fdlh iqLrdky; 

;k okpuky; dh ;fn yksd mi;ksx ds fy, O;oLFkk dh x;h gks] rks mldk fooj.k % 

jkstxkj laca/kh lwpuk bySDVªksfud #i esa fo’ofo|ky; oSclkbZV www.gbpuat.ac.in ij 

miyC/k djk;h tkrh gSA lkFk gh bl foHkkx lacaf/kr jkstxkj lwpukvksa dks fofHkUu jk”Vªh; 

,oa {ks=h; lekpkj i=ksa esa izdkf’kr fd;k tkrk gS ftldh izfr;kW fo’ofo|ky; iqLrdky; 

rFkk fo’ofo|ky; dkfeZd foHkkx esa Hkh miyC/k jgrh gSA 

 

17& ,slh vU; lwpuk tks fofgr dh tk,W %  ‘kwU;  

 
 

layXud % ;Fkksifj A 

laLFkkiukf/kdkjh  
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layXyd&1 

CHAPTER- XIII 
 

APPOINTMENT OF STAFF 

 
*1. (a)  All appointments shall be made strictly on the basis of merit. 

 
1-(b)  Reservation for candidates belonging to S.C./S.T. and other Backward classes in respect of posts 
under the University shall be given as per government orders applicable to the University in this behalf 
and in force time to time. 
 
(g) Changed/amended. 
(h) A dependent (wife or husband, son, unmarried daughter and widowed daughter) of an employee of 

the University who meets with untimely death or gets permanent disability during the service period 
may be appointed on any non-teaching post for which he/she is suitable and fulfils the minimum 
qualifications, without selection procedure. 

 
WITH THE PROVISO THAT: 
 

i) The above facility will be given to only the dependents of employees who have put in 
atleast 3 years continuous service in the University and only if there is no other earning 
member in the family of the diceased. 

ii) If there are more than one member in the family of deceased, desirous to get 
employment, then the appointing authority shall select one of such persons on the basis 
of suitability particularly considering the interest of his widow and minor members of the 
family of the deceased. 

iii) Such appointment shall be made only against an existing vacancy. 
 

(i) In case of appointment through Personal Promotion Scheme approved by the Govt. of U.P. for 
teachers under G.O. No.840/12-8- 400 (19)/84 dated Sept. 10, 1984 appointments shall be made as 
per the Govt. orders referred to above and as amended from time to time. 

(j) In case of direct requirement to non-teaching posts 2% vacabcues sgakk ve reserved fir 
Handicapped candidates.  If suitable Handicapped candidates are not found for selection, the 
vacancies shall be treated as un-reserved and will be filled by general candidates.  Such unfilled 
reserved vacancies shall not be carried over to the next selection. 

 
With the provison that: 
 

(iv) The blind :  The blind are those who suffer from either of the following conditions: 
(a) Total absence of sight. 
(b) Visual acuty not exceeding 6/60 or 20/200 (snellen) in the better eye with 

correcting lens, 
(c) Limination of the field of vision substanding an angle of 20 degree s or worse. 

(v) The deaf :  The deaf are those in whom the sense of hearing is non-functional for 
ordinary purpose of life.  They do not hear, understand sounds at all events with 
emplified speech.  The cases included in this category will be those having hearing loss 
more than 90 decibles in the better ear (Profound impairments) of total loss of hearing 
in both ears. 

(vi) The orthopacedically handicapped :  The orthopacedically handicapped are those 
who have a physical defect or deformity which causes an interference with the normal 
functioning of the bones, musceles and joints. 



 
2. Appointments to the various categories of posts in the University shall be made as hereinafter 
prescribed. 
3. No selection for any appointment under these statutes shall be made except after advertisement of the 
vacancy in at least three newspapers having adequate circulation in the country provided that no such 
advertisement in newspapers shall be necessary in the case of an appointment for the post of Dean and Head of 
Department.  Appointment to these positions shall be made in the manner prescribed hereinafter. 

Provided further that no such advertisement in newspapers shall be necessary in the case of selection 
under the Personal Promotion scheme for teachers. 

 
4.  (a)      (1)  The Dean of a Faculty shall be appointed from amongst the professors in    
               the Faculty concerned. 
          (2)   The Selection Committee for the appointment of a Dean of Faculty shall consist of :- 
 

(v) The Kulpati, who shall be Chairman thereof; 
(vi) One Dean of Faculty to be nominated by the Kulpati; 
(vii) One representative to be nominated by the Director General, Indian Council of 

Agricultural Research, New Delhi. 
(viii) Two experts to be nominated by the Kuladhipati. 

(3)   The term of the Dean shall be three years. 
(4)   The term of Dean so appointed can be extended for a further period of three years, but in no 

case a Dean can hold the post for more than two terms. 
 

(c) The Selection Committee for the appointment of a Director of Agricultural Experiment Station and of a 
           Director of Extension shall consist of : 

  
(iv) The Kulpati who shall be Chairman thereof; 
(v) The Deans of two faculties to be nominated by the Kulpati; 
(vi) Two experts to be nominated by the Kuladhipati. 

 
   (c) The Head of a Department shall be appointed from amongst; 

(iii) The Professors in the Department in order of seniority.  Provided that he has not been 
debarred from holding any Administration office during the preceding 3 years. 

(iv) The term of a Head of Department shall be of 3 years which shall not be extended. 
(di) The Selection Committee for the appointment of a Professor, Associate Professor, Assistant Professor  
           or teacher shall consist of; 

(v) The Kulpati who shall be Chairman thereof; 
(vi) The Dean of the Faculty concerned; 
(vii) One Head of the Department to be nominated by the Kulpati; 
(viii) Two experts to be nominated by the Kuladhipati; 

 
Provided that if the Kulpati (Vice-Chancellor) is, for any reason, not available to 

participate in any meeting of the Selection Committee constituted under clause (d), then in the 
case of Assoc. Professors, Asstt. Professors, and equivalent posts, he may, by general or 
special orders, require the Prati-Kulpati (Pro- Vice-Chancellor) or the Dean of the Faculty 
concerned to preside over the Selection Committee and perform functions of the Chairman. 

     (e) The Selection Committee for the appointment of any other officer of the University whose appointing 
authority is the “Kulpati or the Board, not covered by the preceding caluse, shall consist of five 
persons on the staff of the University to be nominated by the Kulpati, three of whom shall be of the 
rank of Deans or Directors one of whom shall be appointed by the Kulpati as Chairman unless the 
Kulpati chooses to be Chairman himself. 

 



5. Where the Kuladhipati is satisfied that in the special circumstances of the case a Selection Committee 
cannot be constituted in accordance with the provisions of caluse (4) he may direct the constitution of the 
Selection Committee in such manner as he thinks fit. 
 
6. (a) A panel of sic or more experts in each subject of study shall be drawn up by the Kuladhipati after 
consulting the corresponding faculty in Indian Universities or such other academic bodies or research insitutitons 
in or outside Uttar Pradesh as the Kuladhipati may consider necessary.  Every expert nominated by the 
Kuladhipati under clause (4) shall be a person whose name is borne on such panel. 
    (b) The panel referred to in sub-Clause (a) shall be revised every two years. 
    (c) The Kuladhipati may intimate in a specified order a larger number of names of experts than required 
under clause (4) for serving as his nominees on the Selection Committee.  In such a case, on any person whose 
name appears higher in the specified order not being available for meeting of the Selection Committee person on 
whose name appears nearest lower in the specified order shall be requested to serve on the committee. 
  

Explanation I:  For the purposes of this Clause a branch of subject in which a separate course of study 
is prescribed for a post-graduate degree shall be deemed to be a separate subject of study. 

Explanation II:  Where the post of teacher to be selected is common to more than one subject of study 
the expert may belong to any of such subjects of study. 
 
7. The Selection Committee shall, by majority of its total membership, recommend one or more, but not 
more than three, names for each post to the Kulpati and where more than one names are recommended, the 
order of preference shall also be indicated. 
 
8.  (a) Where the Kulpati approves the name or any of the names recommended by the Selection Committee 
and he is the appointing authority, he shall make the appointment, and where such appointment is subject to the 
approval of the Board of the Board is the appointing authority, the Kulpati shall make recommendation to the 
Board for such approval or appointment, as the case may be. 
     (b) Where the Kulpati does not approve the name of any of the names, recommended by the Selection 
Committee, or as the case may be, the Board does not approve the recommendation of the Kulpati, the post 
shall be re-advertised. 
 
9. All appointment except that of Dean and Head of Department shall, in the first instance be on probation 
for one year which may be extended for a period not extending one year. 
 
10. Where the Board is the appointing authority or the appointment is to be made subject to the approval of 
the Board the Kulpati may after considering the recommendations of the Selection Committee constituted for the 
purpose, make the temporary appointments to such posts in the University, as cannot be kept vacant without 
deteriment to the work, for a period not exceeding 6 months or till the next meeting of the Board, whichever is 
earlier, such appointments shall invariably be placed before the Board, at its next meeting for ratification and 
shall be continued only if approved by the Board. 
 
 (i) In case of urgency where the prescribed procedure for filling up a post is likely to take 

considerable time and in the opinion of Kulpati the proper education of students would 
consequently suffer if immediate action is not taken, he may, against the sanctioned strength of 
staff for a Department fixed by the  Board of Management from time to time, make after 
recording the reasons and circumstances, adhoc appointments of staff upto the level of 
Assistant Professors for a period not exceeding six months, either on the recommendations of 
the Dean and the Head of the Department concerned or on the basis of recommendations of a 
Selection Committee to be constituted by the Vice-Chancellor himself for such a purpose. 

 (ii) Such adhoc appointments made in this manner will automatically cease without any formal 
notice after the expiry of six months from the date of appointment or the appointment of a 
person for the relevant position through the process of regular selection, whichever is earlier, 
and the incumbents holding adhoc appointments made under this provision will not be entitled 



either to any seniority, increment or any other claim on the basis of their adhoc appointments or 
to re-appointment only on this ground. 

 
11. Appointments of all other staff not specifically provided for in the Act or these Statutes, shall be made by 
the Kulpati with the approval of the Board except the following posts which may be filled by the Kulpati without 
reference to the Board, namely- 
 
(a) The non-teaching posts carrying a scale, the maximum of which does not exceed Rs.1250/- including 

those which are filled by obtaining services of a person on deputation for a period upto three years from 
a regularly constituted service of the State or Central Government or an autonomous body constituted 
by the Statea or Central Government.  The upper limit of Rs.1250/- will be subject to alteration, from time 
to time, by the resolutions of the Board of Management on the basis of rationalization or enhancement 
occurring, on the basis of the decision of the Govt. 

(b) The post for which the Kulpati is the appointing authority under the provision of the Act. 
 
12. Deleted. 
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CHAPTER- XXV 
 

NUMBER, QUALIFICATIAONS, EMOLUMENTS AND OTHER 

CONDITIONS OF SERVICE 

 

SECTION 11(a)  

     

 1. Emoluments, terms and conditions of service of the Vice-Chancellor 

 

(a) The Vice-Chancellor shall be appointed in the manner laid down by the 

Statutes and shall be eligible of U.G.C./ I.C.A.R. pay scale of Rs. 7300-100-

7600  plus allowances with effect from 1-1-86 as per G.O. No. 1925/12:8:89-

499(236)/87, dated 27 June 1989.  He shall, in addition, be entitled to a free 

furnished residence. The ground’s of Vice-Chancellor’s residence shall be 

maintained by the University. The salary and allowances of a Govt. servant 

appointed as Vice-Chancellor shall, however , be fixed in accordance with 

relevant rules and instructions of Govt. on the subject. 

 

Whenever pay scale of Vice-Chancellor is changed by ICAR /State 

Government from time to time, it shall automatically be applicable in this 

University. 

 

(b) The Vice-Chancellor shall not be entitled to benefits of the University 

Provident Fund. 

(c) The Vice-Chancellor shall  be entitled to earn leave on full pay for 1/11th of 

the period spent on active service. 

 

In addition to the leave noted above, the Vice-Chancellor shall be entitled, in case of 

illness or on account of private affairs, to earn leave without pay for a period not exceeding 

3 months during the period of his four year tenure, provided that leave taken without pay 

may be subsequently transferred into leave on full pay to the extent to which leave may have 

become due. 

 
(d) The Vice-Chancellor may, during the period of long vacations carry on the 

duties from outside Pantnagar (but in India) if he choses to do so. 

(e) The Vice-Chancellor will not have to enter into a written contract as required 

under section 26(2) of the Act. 

(f) An officiating Vice-Chancellor shall draw his original pay plus 20 percent 

officiating allowance. 

4. Number, qualifications, emoluments of other employees of the University. 

 

SECTION 28®           (a) Number of teachers in each department and their qualifications shall be as 

recommended by the Academic Council and approved by the Board of Management. 

 



(b) The number of other salaried employees of the University and its Farm and their 

qualifications shall be as recommended by the Vice-Chancellor and approved by 

the Board. 

 

5. Emoluments 

 

*(a) The emoluments of the academic staff shall be such as may be approved by the 

Board of management on the basis of the recommendations of the U.G.C., 

provided that no grants to meet any portion of the emoluments shall be 

ademissible, from the State Government  unless their prior written approval to 

the proposed emoluments  is obtained by the Vice-Chancellor and placed 

before the Board.  (Academic Staff shall include Professors, Associate 

Professors, Assistant Professors and Instructors and such other categories as 

may be recommended by the U.G.C. and accepted by the State Government). 

 

(b) The creation of post and pay scales of other employees of the University shall be 

such, as approved by the State Government after the concurrence of the Finance 

Department, from time to time. 

(c) Save as may be otherwise provided in the Act or the Statutes, the fixation of 

salary of the employees in the University shall be in the case of:- 

 

(1) Officers & Teachers-rest with the Board of Management. 

(2) Other employees-with the Vice-Chancellor of the University. 

 

(d) The Board of Management or the Vice-Chancellor as the case may be, shall have 

the power to sanction a higher start than the minimum of the pay scale, 

accelerated increment, Allowance etc. as they deem fir. 

(e) The Board of Management shall in special cases have the power to create a post 

not covered by the above provisions.   

(f) Where payment of wages, overtime charges or any other amount to an employee 

of the University is regulated by any law for the time being in force, then, not 

withstanding anything contained in sub-clause (a) to (e), the Vice-Chancellor 

may sanction such payments, with a view to comply with the provision of such 

law. 

(g) The Vice-Chancellor shall also have the power to sanction payment of wages, 

ovwertime charges and other amounts (including conveyance charges, 

honorarium, remuneration for professional assignment etc.) to an employee not 

covered by sub-clause (f) in accordance with the regulations made in this behalf. 

(h) The Vice-Chancellor shall have the powers to approve: 

 

(i) Various rates of remuneration to outsiders and regular staff of the University for 

doing work not covered in their normal duties. 

 

       Provided that the rate of remuneration shall in no case exceed those already 

admissible in the University for similar works. 

 

(ii) The wages of different category of daily paid workers of the University. 



       Provided that the wages so fixed shall not exceed those fixed for similar 

category by the State Government  or any authority determined by the 

Government. 

(ii) Remuneration to various works connected ‘with the conduct of Competitive 

Entrance Examination shall be paid as per rates proposed by the Vice-Chancellor 

and approved by the Board of Management from time to time. 

 

4- Conditions of Service, Appointment, Suspension, Removal and Control. 

             (a) Contract of Services: Except in cases of Government Servants on deputation, all 

employees of the University shall be required to enter into a written contract in 

accordance with the provisions under section 26(2) of the Act in the form 

prescribed. 

 

             (b) Every person appointed on probation against a permanent post, shall be 

medically examined at the cost of the University, in the manner prescribed by the 

University. 

 

            © Probation 

 

                   (i) Every employee of the University, on his first appointment against a 

permanent post, shall be on probation. 

                  (ii) The period of probation shall ordinarily be two years unless the appointing 

authority has fixed it at less than two years.  In such cases it may be extended 

from time to time, but in no case, shall exceed the period of two years. 

                 (iii) At the end of the probation period, the employee may be confirmed provided 

his work and conduct are found to be satisfactory.  If he is not confirmed, his 

services shall be deemed to have been terminated at the end of the probation 

period. 

     

            (d)   (i) Save as may be otherwise provided in the Act or the Statutes, appointment to 

and removal from office or any other kind of punishment, including the 

authority to withhold increment of employees of the University, shall rest 

with the appointing authority. 

                         

                         The Vice-Chancellor, however, shall exercise the following powers in this 

regard: 

 

             (a)   Making such enquries as he may consider necessary to ascertain facts and 

connect data involving allegations of irregularities or misconduct on the part of 

any employee of the University.  

     

             (b)    Calling for the explanation of any employee of the University. 

 

             ©      Initating and conducting disciplinary proceedings against any employee); and 

    

             (d)    Awarding minor punishment such as award of a c ensure entry or the stopping   

the accrual of increments for a period not exceeding three years. 

 



                (ii) If the order of punishment is (i) by the Vice-Chancellor, the person affected 

shall have the right to appeal to the Board of Management and (2) by the Board 

of Management the person affected shall have the right to request for a review 

by the Board subject to the provision under Section 27 of the U.P. Agricultural 

University Act. 

 

              (iii) However, the Vice-Chancellor may suspend any employee of  University in 

continuation of or during the pendency of enquiry against him where the 

allegation or charges are of serious misconduct on the part of such employee 

his continuation as such hampers or is likely to hamper or impair an 

expeditious enquiry. 

               

                     Provided that in the case of employee whose appointing authority is the Board 

of Management, the Vice-Chancellor shall report forthwith the matter to the 

Board of Management and such order of suspension shall be rescinded in their 

case if the Board comes to the conclusion that circumstances do not call for his 

suspension.” 

 

               (e)  After confirmation, the services of an employee of the University can be 

terminated only on the following grounds: 

 

              (1)  mis-conduct including disobedience of the orders of the appropriate authority; 

      

              (2)  commission of any act which in the opinion of the Board involves moral 

turpitude. 

 

              (3)   mis- appropriation of the funds or property of the University. 

              (4)  corruption 

 

              (5)   physical and mental unfitness, and  

 

              (6)   abolition of post. 

 

              (f)    Every employee against whom disciplinary action is intended to be taken shall 

be given an opportunity of making a representation in writing  and if the 

authority dealing with the disciplinary action, considers it necessary, also in 

person. 

 

(g) The appointing authority can suspend an employee if he is considered to be 

guilty of any conduct requiring enquiry.   

 

During the period of suspension the employee shall be-entitled to get such 

subsistence allowances on such terms and conditions as may be prescribed by 

the State Government for the employees from time to time. 

 

(h) When an employee, who was suspended, is finally reinstated, he shall get full 

pay unless the authority concerned has expressedly ordered a deduction to be 

made for the suspension period as a punishment. 

 



(i) A suspended person shall not be entitled to any leave for the period of 

suspension. 

 

(j) An increment shall ordinarily be drawn as a matter of course but the 

concerned authority may withhold increment if the conduct or the work of the 

employee has not been satisfactory. 

 

(k) Where an efficiency bar has been  prescribed in a time scale of pay, the 

increment next above the bar shall not be given without the specific sanction 

of the authority concerned. 

 

(l) The employee shall devote his whole time to the service of the University and 

shall not engage in any trade or business or take active part in politics. 

 

(m) The employee during the period of service of the University can apply for a 

job outside the University subject to the following conditions: 

 

                            (i)  Staff members are not permitted to apply for a job outside the University 

directly.  Such applications shall be submitted to the Vice-Chancellor, 

through proper channel, for onward transmission. 

 

         (ii)  All such applications should reach the office of the Vice-Chancellor well 

in time; 

     

         (iii)   At the most, two applications will be forwarded in a calendar year; 

 

                           (iv)   The Head of Office should state clearly what arrangements would be 

made to relieve the applicant, if selected.         

 

(n) “An employee of the University shall be under obligation to serve the 

University on any equivalent post to which he may be appointed and also to 

serve in any Department/Section/Unit, within or outside the main Campus 

including the outstation-Research Stations, under the control of the 

University.  Non-compliance of any such order of the Competent 

authority/Vice-Chancellor shall deemed to be an act of grave misconduct.      

 

5.        SERVICE RECORDS (Character Rolls) 

 

The records of service and activities of the employees of different categories shall be 

maintained in the Vice-Chancellor’s office in the manner prescribed by the Vice-Chancellor.  

Adverse remarks entered in the service record or character roll shall be communicated to the 

employee in writing. 

 

8. AGE OF RETIREMENT 

 

The age of Superannuation for the employee of the University shall be as follow: 

 



(j) For those employees who are appointed before 1.1.84 and who opt for the 

exixting University Contributory fund, the age of superannuation shall be 60 

years. 

 

(ii)  For those employees who are appointed before 1.1.84 and who in accordance 

with G.O. No. 1009/12.8.400 (19)/84 dated 10.12.84 opt for the benefits of 

pension death-cum-retirement gratuity  family pension and general provident 

fund, the age of superannuation shall be 58 years. 

 

(iii) For those employee, who are appointed on or after 1.1.84 the age of retirement 

shall be 58 years or 60 years as per option exercised by them in accordance with 

G.O. No. 1009/12.8.400(19)/84 dated 10.9.84, and G.O. No.4026/12.8.400 

(19)/84 dated 10.12.84.  Provided that if the date of superannuation of a teacher 

does not fall on June 30, the teacher shall continue in service till the end of 

academic session i.e. June 30 following provided further that if the date of 

superannuation of an employee falls due on anydate during the currency of the 

month, then such employee shall retire on the last date of the respective month. 

 

6.A “Notwithstanding anything contained in clause-6 the appointing authority may, at 

any time, by notice to any employee (whether permanent or temporatry) without assigning 

any reason, require him to retire after he attains the age of 50 years, or such employee may, 

by notice to the appointing authority, voluntarily retire at any time after attaining the age of  

45 years or after he has completed qualifying service of 20 years as per provisions contained 

in the Financial Hand Book Volume II to IV, Rule-56, as a amended from time to time. 

 

9. LEAVE RULES 

 

The Statutes relating to leave shall apply to all employees of the University except 

those Government servants whose services have been pleced at the disposal of the 

University on foreign service. 

 

(a) Right of leave: Leave cannot be claimed as a matter of right and when the 

exigencies of service so demand leave of any description may be refused or the 

employee may be compulsorily recalled from leave by the sanctioning authority. 

 

     (b) Earning of leave: Leave shall be earned by period spent on duty.  The vacation 

period for the teaching staff shall be counted as duty period. 

  

 

©  Commencement and termination of leave: Leave ordinarily begins from the date 

on which leave as such is actually availed of any ends on the day preceding on 

which duty is resumed or if duties are relinquished or resumed in the afternoon 

the leave shall commence or end respectively on the following days.  Sundays or 

other holidays of University vacation may be prefixed as well as suffixed to leave 

with permission of granting authority. 

 

 

(d) The powers of granting all kinds of leave except casual leave to officers of the 

University and Teachers will rest with the Vice-Chancellor and in the case of 



other employees with the Sectional Heads.  Subject to such general or specific 

instructions as may be given by the Vice-Chancellor, the Deans, Directors, 

Sectional Heads may also sanction earned leave upto 30 days to the employees 

upto the rank of Assistant Professors, Casual leave to the Deans, Directors and 

Officers of the University will be sanctioned by the Vice-Chancellor and to other 

members, including teachers, by the Dean, Directors and Sectional Heads 

concerned. 

 

(e)  Following kinds of leave shall be admissible: 

 

1. Casual leave 

2. Earned leave 

3. Half-average pay leave 

4. Extraordinary leave 

5. Maternity leave  

6. Medical leave 

 

1. Casual Leave: An employee of the University shall be eligible for 14 

days casual leave each calendar year.  This leave cannot be carried 

over to the next year. 

 

3- Earned Leave: An  employee of the University shall be entitled to 

earn leave on full pay as per the provision of G.O. No.lk- 4 175@l-nl  

201@76 dated 24 June] 1978 as amended from time to time. 

 

Provided that teachers who avail full 30 days summer or winder 

vacation, as the case may be, shall however earn leave only one thirtienth of 

the period spent on duty.  If such employees are not allowed to avail the full 

30 days vacation on account of University work, they shall be entitled to 

additional earned leave for the period they could not avail the vacation. 

 

Provided further that when the total of earned leave amounts to two 

hundred and forty days an employee shall cease to earn such leave. 

 

The maximum period of earned leave that may be granted at a time 

shall be one hundred and twenty days, if spent in Asia, and that earned leave 

may be granted exceeding a period one hundred and eighty days if the entire 

leave so granted or any portion there of is spent outside Asia, but the period 

of such leave spent in India shall not in the aggregate exceed the limit of one 

hundred and twenty days. 

 

3-  Half average pay: All the employees of the University shall be entitled to 

leave on Half pay to one-twenty second of the period spent on duty. 

 

4.   Extraordinary leave: In case of genuine necessity and when no other leave 

is due, leave without pay may be granted subject to the condition to be 

specified at the time of granting the leave. 

 



5.  Maternity leave: The female employees of the University shall be entitled 

to 90 days maternity leave at the time of delivery of child subject to revision 

by the state Govt.  This will be in addition to all other leave available: 

 

6. (a) Leave on a Medical Certificate for permanent employees:  A permanent 

employee of the University may be granted leave on Medical Certificate not 

exceeding 12 months in all during his entire service.    The leave on medical 

certificate together with earned leave, if any, shall not exceed eight months at 

a time.  Such leave shall be given on production of a certificate from such 

medical authority as the Vice-Chancellor may, by general or special order, 

specify in this behalf and for a period not exceeding that recommended by 

such medical authority. 

 

 Leave on Medical certificate will be admissible to permanent 

employee subject to the condition that no leave may be granted under this 

Statute unless the authority competent to sanction leave is satisfied that there 

is a reasonable probability that the University employees will be fit to return 

to duty on the expiry of the leave applief for. 

 

(b) Leave on medical certificate for temporary employees:  A temporary 

employee of the University may be granted leave on medical certificate not 

exceeding four month in all during his entire service.  The leave on medical 

certificate together with earned leave, if any shall not exceed eight months at 

a time.  Such leave shall be given only on production of a certificate from 

such medical authority as the Vice-Chancellor may, by general or special 

order, specify in this behalf and for a period not exceeding that recommended 

by such medical authority. 

 

Leave on medical certificate will be admissible to temporary 

employees subject to the following conditions: 

 

1. The post from which the University employee proceeds on 

leave as likely to las till his return to duty. 

2. No leave may be granted under this Statute] unless the 

authority competent to sanction leave is satisfied that there 

is a reasonable probability that the University employee 

will be fit to return to duty on the expiry of the leave 

applied for. 

3. The Board of Management may, in special cases, decide to 

send any of its cademic staff for special study or research 

abroad or to any place in India on such terms and 

conditions as it considers fit. 

8. STUDY LEAVE 

 

(7) Teachers below the rank of Professor shall be entitled to Study leave for 

study/Research leading to Master’s or equivalent/Ph.D. degree or other 

post graduate studies subject to the following conditions: 

 



(a) Where a teacher is nominated sponsored and sent by the 

University on study leave under the QIP/FIP programme and the 

Govt. of India, I.C.A.R./U.G.C. or any other outside agency under 

takes to pay for the salary and allowances of the substitute to be 

appointed during the period of study leave or the department 

concerned undertakes that they can spare the teacher concerned 

for study under QIP/FIP without any substitute, the incumbent 

shall be allowed full salary alongwith dearness allowance as may 

be admissible under the University rules for the period of Study 

Leave.  In case the incumbent proceeding on study leave in 

allowed any scholarship/fellowship or any other emoluments like 

travel grant etc. by any outside agency during the period of study 

leave, he shall be allowed to avail of the same in addition to the 

full salary sand dearness allowance paid by the University. 

(b) In case a teacher, as defined in section 2(k) of the U.P. 

Agricultural University Act, is nominated or sponsored by the 

Vice-Chancellor for prosecuting a post-graduate course of study 

directly related to the sphere of his duty and it is certified that the 

course of study shall enable the teacher to keep abreast with 

modern developments in the field of his work and thereby 

improve his competence and usefulness to the University he may 

be granted leave with full pay and dearness allowance. 

(c) In cases where a teacher has, with the permission of the Vice-

Chancellor, obtained a fellowship/scholarship from any outside 

agency on his own initiative and has not specifically been 

nominated and sponsored  by the University under QIP/FIP 

programme under clause (a) or (b) above, he shall be paid by the 

University the difference between the salary plus dearness 

allowance admissible to him and the scholarship/fellowship 

amount allowed to him by the outside agency.  The leave 

incumbent may also avail of earned leave on full pay due to himat 

his option and in that case, difference as indicated above will not 

be payable to him for the period of earned leave. 

 

(d) In cases not covered under sub-clause(a), (b) and (c) above, the 

teacher shall be allowed earned leave on full pay due to him and 

the remaining period of study leave will be allowed on half pay 

plus dearness allowance admissible thereon as per University 

rules. 

 

(8) The period of study leave shall be 2 years, which can be extended 

upto 3 years under exceptional circumstances. 

 

(9) In the case of teachers nominated/sponsored for a post-graduate 

course of study in the interest of the University, in an institution in a foreign 

country, the person concerned shall be allowed to avail of such 

scholarship/fellowship etc. as may be granted  to him by the 

institution/agency offering the course of study. 

 



(10) No teacher shall be entitled to this leave as a matter of right.  Leave 

will be sanctioned  at the discretion of the Vice-Chancellor keeping in view 

the  teaching, research and extension responsibilities of the department of the 

applicant and the implications of sanction of leave in the light of a 

availability of adequate and appropriate personnel to meet the requirements 

of the University. 

 

(11) Applications for grant of study leave shall be made by the teacher 

concerned to the Vice-Chancellor atleast 3 months before the date on which 

he intends to avail of such leave, furnishing the following details in his 

application:- 

 

(a) The course (s)of study which is/are contemplated with detailed 

programme: 

 

(b) Full particulars of financial  assistance relating to 

scholarship/fellowship/assistantship /travel grant, salary of  

payment of salary etc. of substitute by outside agency etc., if any, 

that are likely to be received or paid by Govt. or outside agency 

with all relevant details. 

 

(c)  The incumbent shall also submit a copy of his application 

simultaneuously to the Head of the Department, who shall 

forward the same to the Vice-Chancellor through the Dean 

concerned with his recommendations.  The Dean will also record 

his recommendations thereon and then send the same to the Vice-

Chancellor with the detailed proposals about arrangement of work 

during the proposed study leave. 

 

(d) The Vice-Chancellor may refer the applications to a suitable 

committee for opinion if he considers it necessary and/or he may 

sanction the leave at his own discretion. 

 

(12) Where the University pays full salary or difference of salary, such 

payment shall be subject to a half yearly satisfactory report from the 

supervisor/tuter/teacher under whom the incumbent is availing the study 

leave for high qualification/study/research.  In case such progress report is 

not received or the progress report is unsatisfactory, the study leave may be 

cancelled and the incumbent shall then have to resume duties immeciately.  

No application for study leave shall be entertained from such an incumbent 

during rest of the period of service. 

 

(7) The incumbent granted study leave as above shall be required to 

execute a bond before proceeding on study leave to serve the University on 

return from the study leave, for a period of atleast 3 years in case he is 

granted  study leave , for a period one year, and a bond to serve the 

University for atleast 5 years in case he is granted study leave for more than 

one year.  In case the incumbent fails to serve the University for the period 

stipulated in the bond he shall be required to pay the university a sum equal 



to the amount paid to him by the University during the study leave period 

plus liquidated damages, as determined by the Vice-Chancellor, caused to the 

University.  For purposes of satisfying the conditions of the bond, the 

incumbent may be required to submit a fidelity bond of a national General 

insurance company for the amount as may be determined by the Vice-

Chancellor or he may File bond executed by two sureties undertakinjg to 

make good the amount that may be determined by the Vice-Chancellor on the 

above account, subject to the condition that the sureties shall be permanent 

teachers of the University. 

 

8. Normal annual increments will continue to accrue to the incumbent 

during the period of study leave. 

 

9. The incumbent shall be allowed to continue to contribute towards the 

University Provident fund during the period of his study leave as permissible 

under the University rules as if he was drawing full salary.  The University, 

contribution will also be made provided he contributes his due share. 

 

10.        No teacher  shall be allowed study leave more than twice throughout 

his service, subject to the proviso that the aggregate period of study leave 

shall not exceed three years. 

 

11. Study leave shall be admissible to teachers only after having rendered 

a minimum continuous service of 4 years as a teacher in the University.  

  



layXud& 6 

 

dk;kZy; funs’kd iz’kklu ,oa vuqJo.k 

i=kad Mh,,e@612       fnukad 28-6-2004 

dk;kZy; vkns’k 

 

 izcU/k ifj”kn dh 193oha cSBd fnukad 19-6-2004 ds }kjk LFkk;h lfefr;ksa 

esa ts0vkj0,Q0@,l0vkj0,Q0@ih0Mh0,Q0@vkj0,Q0 vkfn ds p;u ds laca/k esa 

fuEu lfefr dk xBu fd;k x;k gS% 

 

Selection Committee for recruitment of SRF/JRF/PDF/RF 

 

1- Principal Investigator concerned-    Chairman 

2- Co-Principal Investigator, if any    Member 

3- Nominee of Director Research    Member 

4- Nominee of Dean concerned    Member 

5- Nominee of HOD concerned    Member 

6- Nominee of funding agencies (if required)  Member 

 

        g0 funs’kd iz’kklu ,oa vuqJo.k 

 

izfrfyfi % 

 1- lHkh lacaf/kr dks lwpukFkZ 

 2- foRr fu;a=d 

 3- eq[; dkfeZd vf/kdkjh 

 4- dqyifr ds futh lfpo dks izcU/k ifj”kn }kjk ikfjr vkns’kksa ds vuqikyu esa  

    lwpukFkZ 

 

 

    

 

 

 

 

 

 



 


